DOCaaSNT BBSUHB 

KO 130 742 . JC 760 625 



TITLE 

IHSTITOTIOH 
POB DATE 
HOTB 

SDKS PBICE 
DESCBIPTOBS 



IDEHTIFIBBS 



Faculty Haster Agreeient, September 1, 1975 to Aagast 

31r 1977* , Oakland Cosnunit; College* 

Oakland Conmonity Coll*, Fariington, Hich* 

1 Sep 75 

89p* 

HF-$0*83 HC-$4*67 PlttS Postage* 

^Callective Bargaining; collective negotiation; 

Consunit; colleges; ^Enployer Employee Relationship; 

^Janior Colleges; ^Negotiation Agreements; ^Teacher 

Associations 

Oakland Community College 



ABSTRACT 

Tventy^eight articles and ten appendices 
contractually agreed to by Oakland Covnunity college (Hichigan) and 
the Oakland Community college Faculty Association constitute this 
collective bargaining agreement* Areas covered by the contract 
include: recognition, Conditions of vork, conditions of employment, 
staff reduction, evaluation, discharge and demotion, sabbatical 
leave, vacations, holidays, sick leave, leaves of absence vithout pay 
during individual contract period, bereavement leave, leaves of 
absence vithout pay, group insurance and retirement, grievance 
procedure, community education, academic freedom and ethics, 
retirement, faculty relations committee, vacancies and transfers, 
financial responsibility, overloads, salaries, rights of the board of 
trustees, miscellaneous provisions, separability and savings clauses, 
vaiver, and term of agreement* Appendices cover: minimum 
qualifications and procedures for employment, departments and 
department l>eads, statement on ethics, academic calendar, saJary 
schedule, Association-Board relations, fringe benefits, the Faculty 
Association, course classifications for faculty load, and coaching 
supplemental contracts* (JDS) 
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MASTER AGREEMENT 

Oakland Community Coltegt. also known as tha Community Collaga Distria of 
f^rts of the Counties of Oakland. VUnhtemw. Ltvrngston and Lapeer. MIchlQan 
hereinafter referred to as the "College." and the Oakland Communtty Coll^ 
Faculty Association, hereinafter referred to as the "Assoctation." on ttt 

(Jay of ^^ber ,^ 1975. enter into the foflOKwng 

agreemeftt: 
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feSTtCLEI-RECDGNHmtl 

^^ RECDgNmoN df association 

The Coflag» recognizes the Association as the exclusive representative to 
the Bxtent required by Act 379 of the Michigan f^lbfic Act of 1965 for the 
purpose of collective bargaining for all fitti time faculty vvith respect to 
hours, wages, terms and conditions of emptoyment during the term of this 
Agreement. 

OEflNITION Of fULLTIME f ACUITY 

The term full time faculty shati include alt persom who are employed on a 
ten month teaching contract, and who are employed to teach more than 
eight (8) credit hours or mora than two {2) sections during any full 
saision. 

t.3 EXTENSION Of OEFtNtTION OF PULUTIME FACULTY TO 
LIBRARIANS. COUNSELORS, tPlLANO CARREL ARCAOES 
The term fulMime faculty shall include persons employed on a ten (10) 
month contract or more as librarians, counielors, instructors in the 
tndividitalized Programmed Learning Laboratorios and the Catrel Arcades 
who work more than fifteen (15) hours per week. 

t.4 EMPLOYEES EXCLUDED FRO M COVERAGE UNOER THE 
AfiREEMENT 

The following employees are excluded from thrs Agreement: offtcers of 
the Cdllege, ether administrative and supervisory personnel, and anyone 
performing adm^iistrative or supervisory Unctions for the College. 

Administrative and Supervisory functions do not Include coordinating 
activities (e.g., role of a department head), but do mclude admtnistratrve 
decision-making roles (including supervision of other college employees), 
service on appeal boards, comnrittees wtth admtnistrattve decision^making 
responsibilKies, and administrative bargaining teams. 



11 

1 



ARTICLE M - CONDITIONS OP WORK 
2.1 TEACHING FACULTY 

For faculty members whose function is to instruct i^tudents, the following 

conditions shall prevail: 

A. CLASS ASSIGNMENTS 

All ctass schedules and faculty assignments, constructed and 
submitteri by the Department, shall be subject to the approval of the 
appropriate supervisor. The Administration cannot require a 
department to submit a schedule containing fewer instructional 
credit hours than the nun.!ier that made in the corresponding session 
of the previous year. The immediate supervisor may disapprove the 
schedule containing a number of instructional credit hours beyond 
this minimum Only for the folldwirq reasons: 

a. Rele^nt historical data. 

b. Current enrollment trends. 

z. Lack of demonstrated prosram needs. 

d. Budget restrictions imposed by external agencies {e.g., state, 
federal) which make the offering of additional instructional 
credit hours financially impossible. 

e. Facility h'mitations. 

In submitting and resubmitting of schedules the departments are 
expected to nieet reasonable deadlines of wl)ich they have been 
properly notified. 

8. EVENING ASSIGfiMENTS 

Where sufficient full-time faculty do not choose to work evening 
assignments (after 5:00 fM) the Department shall assign such 
courses to Department menbers rn e semester rotation basis. Such 
evening assignments for full-time faculty shtW not exceed one (1) 
evening per week, except durinc! spring and summer sessiorrs when 
two (2) evenings m^ht be required and except when Section 2.10 is 
applied. 

C. HO URS ON CAMPUS 

Scheduling of hours on campus, other than hours devoted to 
instruction, shall be the responsibility of the individual instructor, 
while taking into account the needs of the students, the Department 
and the College. 

D. CONTINUOUS ASSlGNf^ENT LIMITATION 

A faculty member's class assignments shall be scheduled with a 
continuous eight (8) hour period in any one day except esheand 
the Department might otherwise agree and except when Section 
2.tOis applied. 
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ARTICLE II - CONDITIONS OF WORK kontU) 
M TEACHt«R FACULTY 

E. MAXIMUM TEACHING LOAO 

Students shall be assigned to courses by section. The maximum 
session student credit hours per faculty member shall be as in the 
table betow: 
pourse Group* 

Session SCH Load 
Fall/Winter/Spring or Maximum Students 
Summer ftr Sect ion 

Group A* 420/420/210 35 

Group 300/300/150 ' 25 

However, the maximum number of students per section may be 
increased by two {2) during the regular registration period. 

''See Appendix I - Course Clessif ication for Faculty Load. 

F. EXPERIMENTAL TEACHING LOADS 

Nothing herein shall prevent an individual faculty member, at his 
request, and as an experiment, from teaching larger or smaller 
numbers of student credit hours than the normal established, if such 
experiment, described in writing, is approved by the campus 
department and the i^ovost. Upon approval, a copy of the 
d^ription of the experiment shall be forwarded to the Association. 

G. C QWOmONS GOVERNING LIMITATIONS OP LOADS 
Adjustments of these maximum load assignments downward shall be 
made for limitations that might occur in conntictionwith facilities 
and equipment. In the event such adjustment becomes necessary, the 
Department and the appropriate supervisor shaltmake the necessary 
change. 

H. CANCELLATION DF SECTIONS AND OFFICIAL COUNT 

A section which is scheduled shall not be cancelled before classes 
begin on the frrst instruaional day without agreement between the 
depertment scheduling the section and the appropriate supervisor. 

From the first (1st) instructional day throu^ the sixth 16th) 
instructional day fall and winter, third (3rd} instructional day spring 
end summer, a section which has at least 10 students shall not ba 
cancelled before the sixth 16th) instructional day fall and winter, 
third (3rd) instructional day spring and summer, without agreement 
between the department scheduling the section and the appropriate 
supervisor 

' 13 
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ARTICLE It- CDNDtTtDNSOFWORK (cont'd.) 

2.1 TgACHING FACUUY 

H. CANCeLLATION OF RECTIQNS AND OFPICIAL COUMT 

Any section which by the sixth (fith) instructional day, fall and 
winter, third (3rd) irmmctior>al day spring and summer, has an 
enrollment of fifteen (15) shall not be cancelled without prior 
approval of the department offering that cour^. Faculty load and 
overload will be computed on the seventh (7th) iiistructional day, 
fall and winter and fourth (4th} instructional day spring and 
summer, based on official count establtslied by the departmeotand 
appropriate supervisor for each specific section. 

I. COURSF QEVFLO PMFNT AND REVISION 

Course development and revision shall be performed in lieu of 
teaching mignments with the approval of the faculty member's 
department and the immediate supervisor. Course development and 
revision shall in no case be considered as contributing to overload. 

Assignments for course development and/or course revision shall 
include a description of the work to be accomplished and the date 
by which the project is to be completed. Attsuch assignments must 
be completed and receive the approvaf of the appropriate 
departmet^t and of the immediate supervisor. 

J. TEACHING WITHIN SPECtAUZAm) 

No faculty member may, without his consent, be required to teach 
outside of his academic disciplines, applied fields, or general 
education areas. 



K. PROFESSIONAL MEETINGS 

Class meetings staffed by fulMime faculty shall nut be scheduled 
between the hours of 3:30 P.M. and 5:00 P.M. on Thursdays to 
allow time for various meetings of hjll-time faculty. 

L LOADS FROM MORE THAN ONE GROUP 

If a faculty member's load is comprised of courses from more than 
one group, his session SCH load shalf be determined on a 
proportionate basis, depending on the proportion of his SCH toad 
made up of courses taught from each group. 

M. MAXIMUM CONTACT HOURS 

In no Case shall a faculty member be held responsible for more than 
20 contact hours per w.ek, unless he elects overload. No other hours 
may be assigned by the Administration. 



ARU'^L^ H - CONQITIQNS OF WORK (cont'd.) 

2.1 TEACHING FACULTY 

N. DESiGMATIOM OF REGULAR LOAD 

Sections which are a part of a faculty member's regular load t^ a 
maximum of fourteen (14) ICH's, will be so designated with an "R" 
at the time of the submission of schedules. A faculty member may 
have his name printed in the published schedules by up to 
twentyone (21) hours in falf and winter, and up to 11 hours in 
spring and summer. 



2.2 UBRA RIANS. COUNSELORS J PLL CARREL ARCADES 

For faculty members as defined in Article 1.3, the following conditions 
shall prevail: 

A. HOURS PER WEEK ^ 
Such faculty members shall work a thirty (30) hour week exclusive 
of meals and meetings. 



8. ALLOWANCE FOR TEACHING 

Should such faculty member agree to teach a campus college credit 
course for which he is qualified, the normal non^Instructional 
work-week shall be reduced by two (2) hours for each clock hour 
devoted to group rnstructron. For example: If a faculty member 
teaches five (5) clock hours of instruction he would stir be 
responsible for twenty {20) non^instructionat clock hoi' jn 
campus. 

C. EVENING ASSIGNMENTS 

Where sufficient faculty do not choose to work evening assignments 
(after 5:00 P.M.) the department shall assign such department 
members on a rotation basis. Such evening assignments shall not 
exceed one (1) eveiiing per week. 



0. STUDEr ^ -OAOS FOR COUNSELORS 

A faculty membei who has an educational counseling contract shall 
be assigned a student load by the counseling department. All campus 
students, except those covered by special contract, such as 
apprentice/technical and externally funded projects, e.g., CETA. 
WIN, shall be assigned to an Educational Counselor.. However, a 
student shall not be required to be counseled unless his academic 
standing is in jeopardy according to the Educational Progress Scale. 
Extension students shall not be counted in the Educational 
Counselors' on campus load. Under these circumstances the 
maximum number of students assigned to an Educational Counselor 



ARTICLE n - CONDmOWSQFWQRK Wd ) 
2.1 TEACHING FACULTY 

D. momi LOAos for counselors 

shall be 440 per session. The 440 figure shall be rectuced by the 
number of students in each section devoted to group instruction. In 
the event a full counselor load is not filled on campus, h^witl be 
assigned off campus students to fill his foad. 

E. LIBRARY service 

The library shall be open whenever classes are in session (Monday 
through Friday). 



F. FACULTY ASSIGNMENTS 

iychedules and faculty assignments shall be made by the Oepartment, 
subject to the approval of the appropriate supervisor. 

G. CONTINUOUS ASSIGNMENT LIMITATION 

A faculty member's duties shall be scheduled within a continuous 
eight (8) hour period in any om day except, as he and the 
Department might othervvise agree. 

2.3 WORKWEEK 

Except by request of the individual faculty membe' and his department, 
the work week for all feculty members shall be within the period from 
Monday through Friday. 



2.4 OEP ABTMENT SUPPORT via BUDGET COUNCIL 

Adequate secretarial, technical, clerical, operating and capital funds will be 
provided for departments. If conditions exist that require consideration 
for effecting a moratorium invoMng the above items, the College Budget 
Council shall be convened to deliberate the matter and vriake its 
recommendations. No budget adjustment action shall be undertaken until 
receiot of the College Budget Council recommendation. 

2.5 CAMPUS TRANSFER ANO TRAVEL ALLOWANCE 

Except as provided for newly employed members under 3.7, faculty 
members shall not be required to change from specific College 
geographical locations durir>g the individual contract yeer without the 
issuance of a new contract, except in the case of an emergency such as 
illness or injury to another full-time faculty member. Such emergency 
situations shall not exceed the equivalent ol one (1}futl semester. If such 
change is agreed to by the faculty member, he shalf receive payment of 14 
cents per mile for each mile of driving required over the miles regularly 
driven to and from the assigned campus. Mileage driven to arrange for or 
to teach classes et off<campus locations due to limited facilities, shall be 
reimbursed at the above rate. 
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ARTICIEII ^ CONOITIQNS OP WORK (cont'd.) 



2.6 DEPART M ENT FACULT^£VALUAT|QN 

Department members will share in the analysis and/or evaluation of the 
instructional program* fio analysis or evaluation shel! be implemented 
without prior knowledge end participation by the department. 

2J FINAL gXAMINATION 

Final exfimlrations shali be given only during the final exam period. If no 
finel examinations ere toJ)e required in a given course, the lan class 
Meeting shall be held on the date the final examination is scheduled, 
except as cthenwise dpproved by the IVovost. 

2.8 MAXIMUM LOADS WPTHI« THE ACADEMIC YEAR 

The maximum load of a faculty member, exclusive of overloed, shall be 
thirty (30) credit hours of instruction distributed proportionately over the 
duration of the indtvidud ten (10) month contract period. An individual 
facutty member may be assigned sufficient credit hours during the spring 
session to equal up to thirty (30) credit hours of instruction for his ten 
(10) month contract without paymant of overload /or the spring session. 
An individual faculty member, with agreement of the department and 
appropriate supervisor may elect to raise his maximum load up to IS ICH 
(S2SSCHM for type A courses and IS ICH (37SSCHM for type B courses 
(adjusted according to Article II) in a full semester. The faculty member's 
spring session maximum load shall be reduced accordingly. 

^Combination of type A courses and type B courses shall be computed on 
a proportional basil 

2.9 ACADEMIC CALENDAR 

The College will negotiate and ^ree upon the Academic Calendar with the 
Oaklai^d Community College Faculty Associatfon prior to adoption of the 
Academic Calender, (APPENDfX D). These negotiations for the 1977-7B 
Academic Calendar shall occur within the time constraints required by the 
College for the publication of the catalog which may ba different than 
Section 29.2. ' 

2.10 PROCEDURE FOfl FILLING NORMAL LOADS 

In the event that a teaching faculty member is one or more sections short 
of his maximum sectional load, his immediate supervisor shall request that 
the following alternatives be implemented : 

A* Having his department assign him a s8Ction(s) for which he is 
qualified according to that department, not already part of another 
faculty member's regular load. 
^ B. Having his department assign htm a sectjon(s) for which he is 
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ARTinigM - COMDiTIDNSDFWORK fcontUi 

2,1 1) PRO CEDURE FOR FILUNGiiQRMAL LOADS - 

6, qualified, according to that department, in their^campus extension 
S8rvic8 area* 

C. Having another campus department on another campus, in the ^me 
discipline, assign him asection(s) for which he is qualified, (According 
to that department, in their campus extension service areo. 

0, Having another campus department on another campus, in the same 
discipline assign hrm a sectionis) for which he is qualified, according 
to that department, not already a part of another faculty member's 
regular load. 

These alternatives must be utilized in the order'provtded above. The 
faculty member shall receive a payment of 14 cents per mile for each mrle 
of driving requiredover the miles regularly driven to and from his assigned 
campuE, 

2,11 MULTI-DEPARTMENT AaSJGNMENTS 

For the fall, winter or spring session, if a faculty member desires and if 
affected departments agree, a faculty member may be scheduled one 
in load section by a department other th^^ii his own. 
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ARTICLE III - CONOITIONSOF EMPLOYMENT 
3.t COHES OF MASTER A GRfEMENT 

The College will supply 500 copies af the ratified Master Agreement to the 
Association. , 

^ 3:2 EMPLOYMENT OF FAnULTY 

The College shall employ faculty members as it deems necessaiy to carry 
out the instructional program of the College in accordance with the 
qualifications as set forth in Appendix A. The appropriate existing Campus 
Department shall interview and evaluate all applicants, including those 
suggested by the i^ovost or the Pre^dent, and within ten (10) working 
days of the expiration of the posting recommend three candidates ranked 
in ordctr of the department's preference to the campus supervisor 
designated by the ProVost. No qualified applicants may be excluded by the 
submission of less than three names. Together with their recommendations 
the department shall provide the reason for their total recommendation 
and submit folders contsining all interview and evaluation data and records 
of all candidates considered. 

Should the supervisor disagree with the recommendations of the 
department, he shall within five (S) working days so notify the 
department; the supervisor and the department shall within five (S) 
working days meet in an attempt to resolve their differences* If the matter 
is not resolved at said meeting, it shall be referred within five (5) working 
days by the Administration to the President* If the President does not 
approve one of the recommendations of the department, he shall, within 
fifteen (IS) working days, state his reasons In writing and request the 
department to submit a different recommendation. Within five (S) 
working days the department must respond to his request. Upon 
agreement of the campus department and the Provost the 
Recommendation shall be submitted to the Board of Trustees through the 
President* 

3.3 PROBATION 

AD faculty shall be employed on a probationary basis which shall continue 
until a faculty member has served on a full^ime basis for a minimum of 
four (4) consecutive full semesters* A full semester is a fall or winter 
session. At the option of the College, a third academic year, (two (2) 
additional full semesters) of probation may be required. The requirement 
of a third year of probation shall not be used as a normal proceduie and 
the College shall state in writing the reasons for such decision. 

EXTENSION O F PROBATION 

In no case shall a full time faculty member be continued in probationary 
status after servMig in a probationary status (or sjx (6) full semesters. 

9 
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ARTICLE Mi - CQNOiTiJWS OF EMPLOYMENT (cont'd.) 

3.5 CO NTINUING CONTRACT 

Upon satisfactory completion of the probationary period as described in 
3.3, 3 faculty member shall, at his next regular contract period, be 
employed m a continuing basis on the recommendation of the President 
and the approval of the Board of Trustees. Should the faculty member 
cumpleti h'S probationary period at the end of the Fatf semester, he shall 
be notified by December ISth of that year as to the intention of the 
College ttr recommend a continuing contract at the next regular contract 
renewal period. A faculty member completing his probationary period at 
the end of the fall semester, he shall be notified by December ISth of that 
year as to the intention of the College to recommend a continuing 
contract at the next regular contract renewal period. A faculty member 
completing his probationary period at the end of the winter semester shall 
be notified of the intention of the College by March 15th of that year. 
S!iould the College decide that it will not offer a new probationary 
contract or a continuing contract, the notification shall include the re^ons 
for such decision. 



3.6 DISCHARGE OF THOSE WITH CDNTINUING CONTRACTS 

Faculty member; who have been granted a continuing contract may be 
discharged or demoted only for a reasonable or just cause and shall be 
notified of any such action by certified mall by March IS prior to the 
expiration of his current continuing contract or contract supplement. 



37 £O NTRACT INFORMATION 

Probationary contracts*, continuing contracts* and contract supplements* 
shall include the following information: 

A. The academic disciplrnes, applied fields, general education areas, 

counseling, or library Jor which the faculty member is employed. 
8. The furu:tion to be pedormed. 

C. The salary schedule step of the faculty member. 

D. The campus, campuses, or campus system at which the faculty 
member is assigned. 

E. The salary to be paid. 

F. The beginning aro ending dates of the contract*. 

*The provisions of any form of an individual contract shall not supercede the 

Master Agreement. 

# 

While d newly employed faculty member s initial contract shall indicate a 
specific campus or campus system, he may be assigned by Ihe College as 
necessary wrth proper notification up to September I. 




ARTICLE III CONDITIONS OF EMPLQyMFNT (cnnt'ri ) 

3.8 DURATION OF CONTRACTS 

Duration of Full time individtial contracts shall be for ten (10) montlis or 
two (2) montlis in accordance witli the approved Academic Calendar, At 
the request of a faculty member, eight (8) month contract for the fall and 
winter semesters only maybe granted. 

Ten (10) month contracts shall begin September 1 and include fall and 
winter semester and the spring session, 

3.9 jSUIi^MER SESSION FAmn 

Full ttme faculty shall be given preference for employment \t% their 
acddemrc discipline, applied field or general education area, as the case 
may be, during the summer session, Rart*time faculty shall be employed 
only after all fu11*time faculty seeking employment have been placed in 
their specialization for the summer session, 

3J0 SUMMER EMPLOYMEMT FOR FACULTY 

In the event that a full*time faculty member is going to be offered summer 
employment, a statement of intent to that effect shall be issued foy the 
College by May 31, Faculty loads in the summer shall be on the basis of 
assignments as described in Stetinn2,1,and 2,2, 

3.11 DATE TO RECEIVE NOTIFICATION QF REEMPU3YMENI 
Full'time faculty members to be re<emp)oyed shall be offered individual 
contracts or contract supplements by July IS, provided that negotiations 
on a New Master Agreement have been concluded by Jun*: 1, Should an 
agreement not be concluded by June 1, contracts shall be issued withm 
fifteen (IS) daysafter ratification by both parties, 

3.12 TEN ANDTWELVE MONTH PAY 

Salaries ot faculty members shall be patd on a foi-weekly schedule over the 
length of their individual contract. After September 1, a faculty member 
who elects at the time of the executior^ of his individual contract to have 
\u$ salary spread over a twelve (12) month period may not revoke Sdid 
election for any reason, 

3.13 NOTIFICATION TO NOT R ECGIVE CONTRACT 
If a new individual contract (probationary, continuing, or contract 
supplement), is not offered for the ensuing year a full-time faculty 
member, he shall be notified in writing of the fact by certified mail 
lostmarked on or before March 1 S. 



ARTICLE HI - CONDiTtONS OF EM PLOYMENT (cont'd ) 

3J4 PROFESSIONAL GR OWTH FUND 

The College encourages faculty men»bD;s to continue their studies and be 
active in profE?ss:cnal organizations by attending professional meetings. 
Professional growth funds of S2(](] for the academic year 1975-76 and 
$225 for the academic year 1976-77 shal) be paid to each faculty member 
ma separate check during the month of October each respective year. 

3 15 TUITION OF FACULTY. SPOUSES ANO DE P ENDENT CHILDREN 
FaculiY members, spouses, and dependent children residing with faculty 
members, who enroll in OCC credit courses shall be granted tuition 
authorization upon request of the faculty member prjOf to registration. 
Such requests shail be made to the campus business manager. 

3 '6 PROR IT YOF RES PONSIBILITIES 

A full time faculty member, upon acceptance of a contract has, as his 
primary responsibility the fulfillment of the duties assigned to him by 
Oakland Community College. These obligations shall take precedence over 
all other professional commitments. 

3.17 FACULTYQFFICES 

The College shall provide eaih faculty menber wtth ample office space 
and all equipment which is necessary tu urry out instructional and 
student consultation, subject only t!] Ijudgetary limitation The objective is 
the^wo person office with individual equipment for both faculty 
members. 



3.18 SPECIAL CONTRACTS 

Special contracts for perfnrmms certain adinimstrative duties shall include 
a description of the work to be accgmplishetf, termination date of the 
contract, and ihe compensation to be paid. All such assignments must be 
completetl and receive the approval of the appropriate supervisor before 
the final compensation is p<nti. Compensation for special contracts shall 
not exceed ten (10'J percent of the faculty member's ten month salary 
(Appendix column U ^er ten (10) month academic year. Special 
contracts shall JiOt exceed twenty <2(]?^t percent ol the faculty member's 
ten (10) month salary (Apperiitix E, coiunin U for the summer session. 
Such cunli^i;.tb shd'T be mtiiually agreed to hetween the faculty member 
4n(t Tlie Cul!f?ye, 4nif shall r^u luiurfere w^th instructional responsibilities. 




^19 PART TIME FACUiTV 

No part Uine faculty m€rnlf& shall l)e cmpjoye^f to reach riiore than eight 
(8) credit huurs ui more rhan ^wn (2) sections m any full session, or four 
(4) credit hour:. Oi onen^3*cnriM indspnntj orJunimer sessiOn. 
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ARTICLE II - CONDiTlOMS Of gMPLOYMENT tcontUl 
3^ £MERG£NCIgS AND ILLNESS ON CAMPUS 

A w6ll^uipDed 3m will be orovided on eech campoi where itiness and 

ir^uries which occur on the College pr«mis8s can be Jdequately treated. 

The College shell meintain the equivalent of at least one full-time nurse. 

Claarly defined procedures to guide afi staff in the handling of emergencies 

shall be provided bv the campus Provost. 

3^1 NUMBER OF PAflT TIME FACULTY 

The number of people emploved as pan-time faculty members on the 
campuses in any session shall not exceed thirty%e (35%) P^cent of the 
full time faculty head count of the College. 

Z22 POSTING OF FACULTY POSITIONS 

The College shall post ell faculty positions available within the College 
through tiie Personnel Office to ell campus departments end in 
conspicuous locations throughout the College. Oakland Community 
Collage faculty members shall be given preference for any essrgnments for 
which they ere qualified. No recomrrttndetion shell be made by the 
PiBfSonnel Office until seven (7) working days after the posting of said 
position. 
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ARTICLE IV - STAFF REDUCTION 
4.t SENIORITY 

A. A faculty member shall be entered on the seniority list of the 
College from his inrtia! date of full-time employment. 

B. Seniority shall conEinue to accrue diiring absence frum the College 
due to sabbatical leave cr involuntary leave due to staf I reduction or 
involuntary military service. 

C. Except for involuntary military service, seniority shall not accrue 
during leaves of absence as described in Article XIII. 

0; A feculty member shall lose seniority with the College if he resigns, 
quits, or is discharged. 

E. Administrators who were assigned faculty status by Board of 
Trustees action prior to November 1, 1970, shall accrua seniority on 
ayearly basisJn no case will seniority be granted to administrators 
other than on this "grandfather cleuse" consideration. In no case 
shall the granting of such seniority result in the transfer or 
placement on leave of absence without pay of any faculty member^ 

F. A faculty member shall accrue faculty seniority only for time during 
which he qualified or has qualified as a full-time faculty member 
under the conditions sat forth inArticle I of this agraement, except 
as provided for in 4.1 E. 

4.2 REDUCTION OF FACULTY 

Whenever necessary to decrease the size of the full-time faculty staff in 
any fundamental discipline, applied field, genera) education area, 
counseling, IPLL, carrel arcades, or library area because of insufficient 
funds or substantial decrease of student population in the College, the 
Board, upon recommendation of the {'resident, may cause the necessary 
number of faculty, beginning with those serving probationary periods, to 
be placed on leave of absence without pay, but only in inverse order of 
their accrued faculty seniority. 

Should it become evident that a particular department will be unable to 
function because of seniority reduction of staff, inter-departmental 
transfers of qualified staff members shall be considered. Should this not 
resolve the problem, the College shall negotiate with the Association for a 
satisfactory solution. 

A. When circumstances shall be appropriate, each faculty member 
placed on leave of absence as aforementioned shall be reinstated in 
inverse order of his placement of leave of absence when a position 
for which he was employed is available. 

B. Such reemployment shall not result in loss of status or credit for 
previous years of service. 

C. The Colfege shall notify qualified faculty members on leave of 
absence of subsequent vacancies by certified mail No new 
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ARTICLE IV- STAPF REDUCTION (cont^ri.) 
4.2 C. BEDUCTION OF FACULTY 



appointments shatt be made within fifteen (15) days from date of 
such notrficatior). 

0. If more than one factifty member placed on leave of absence applies 
to fill the vacpncy and degree backgrounds and other qualifications 
are equal, then the applicant having the greatest seniority shall be 
offered the position. 

4.3 RELATION TO FILLING POSITIONS. DVERLDADS AND PART TIME 
FACULTY 

A faculty member on or before placement on a leave of absence due to 
staff reduction shall be given preference based upon seniority, f€r any 
faculty position for vvhich he is qualified, and agrees to accept before the 
filing of any such position, assignment of overload or extension positions 
by other full or part-time faculty members, or before hiring of part -time 
faculty. 

4.4 SEVERANCE PAY TP CONTINUING CONTRACT FACULTY 

In the event a faculty member vvho has been granted continuing contract 
status IS placed on leave of absence without pay, due to staff reduction, 
such faculty member shall receive an amount equal to one (1) month's 
salary as severance compensation. 



4,5 HONORING OF PRESENT CONTRACTS 

If staff reduction becomes necessary, faculty members contracts will be 
honored for the period stated the contract unless terminated by mutual 
consent. 
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ARTICLE V- EVALUATION 

5.1 PR08ATI0SARY FACULTY 

Probation^ faculty members shall be reviewed by their department twice 
each Y^r on the basis of criteria established by the campus department. 
The Statement of Professional Ethics from the SuIIetin of the American 
Associetion of UnWersity Professors, September, 1966, shall be used as a 
guideline to the development of such criterie. A copy af the criteria used 
by each department shall be forwarded to the immedieta supervisor prior 
to its use. The criteria shall be made available to the probatianary 
employee by the department within fifteen (1S}daysefterthe^artof his 
assignment The department shall notify the immediate supervisor when 
the review has been completed. 

Should the department recognize areas of deficiency, it shall request 
evaluation by the immediate supervisor no later than January 1. Such 
request shall not become a part of the faculty member's personnel file, nor 
shall it serve at a causafordismis$al,orthebBSis for rebutting agrievance. 

Should he deem it necessary, with one week's prior written notice to the 
faculty member, lt>e immediate supervisor shall have the exclusive iight to 
make evaluations without such departmental request. Evaluation shall not 
be uied to harass probationary faculty members. 

5.2 CONTINUtNG CONTRACT FACUilY 

Continuing contract faculty members may be reviewed by their 
departments on the basis of criteria established in 5.1 

Continuing contract faculty members may be subject to evaluation, on the 
basis of criteria established in 5.1, should the department or the immediate 
supervisor deem it necessary. One week prior notice to the faculty member 
shall be given in writing and shall include the reason or reasons such 
evaluation is deemed necessary. Evtluation shall not be used to harass 
continuing contract employees. The immediate supervisor shell have the 
exclusive right to make such evaluation. 

5.3 INTERVIEW WITH THE EVALUATOR 

Within the ten (10) working days following an evaluation by the 
Immediete supervisor, the faculty member shall be granted a personal 
interview with the evaluator, durirrg which interview the evaluation report 
wi!l be signed by both parties to indicate receipt only and a copy made 
available to the faculty member. If deficiencies in performance are 
evidenced, such deficiencies shell be set forth within the evaluation report 
in specific terms. The immediate supervisor will conduct follow-up 
evaluations, if warranted, where deficiencies were reported. Failure to 
egain note a specific deficiency within ninety (90) working days shall be 
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ARTICLE V - EVALUATION (contU) 

5.3 INTERVIEW WITH THE EVrtLUATOfl 

interpreted to mean that adequate improvement has tiKen place. Shouid 
the faculty member feel the evaluation is improper, he may raquest a 
conference with the campus Provost, within ten dO) working doysofthe 
receipt of the evaluation report. Further, in the evoiit the faculty member 
feefs the evaluation is incomplete or i^njust and no change has resulted 
from the conference with the Provost, he may put his objections in wnting 
and have them attached to all copies of the evaluation report prior to their 
inclusion in his personnel file. 

5.4 COPIES OF EVALUATiON REPORTS 

A faculty member shall receive copies of all reports of performance 
evaluations which become a part of his personnel file. A faculty member 
shall be apprised of any material placed in his personnel file and the 
personnel file shall be maae available to the faculty member of his revim 
upon request; privileged information such as references and confidential 
'Credentials from other institutions normally collected prior to 
employment shall be specifically exempted from such review. 

A faculty member shall upon request be provided with a copy of an item 
or items from his personnel fife, provided such item is not of privileged 
nature. 

5.5 PROFESSIONAL ACHIEVEMENTS 

Faculty members may at any time submit evidence of professional 
achievemsnt or special services to the College or the community for 
inclusion in their personnel file. 



ARTICLE VI - DISCHARGE ANOQEMQTION 
6J CONTINUING CONTRACT FAC ULTY 

The procedures contained herein shal! apply only to faculty members who 

have been granted continuing contract status. 



6.2 DiSCHARGE OR DEMOTION CHARGES 

Oischarge'^or demotion of a faculty member under contmuing contract 
may be made only for a reasonable and just cause, after charges, notice 
and hearings, as hereinafter provided, Afaculty membershall receive full 
compensation until discharged, if such action is taken, Afl charges against a 
faculty member shall be made in writing signed by the appropriate 
supervisory and/or adminrstrative official, and filed with the President of 
the College, In the event that the President determines that such charges 
shall be pursued, the faculty member shall be furnished with a written 
statement thereof, and shall be provided a private hearing thereon, before 
a panel. The hearing will be held within five (S) working days after the 
panel has been formed, unless the 5th member as designated befow is not 
available. 



Two (2) members of such panel shall be selected and designated 
within ten (10) daysof the faculty member's notification of charges, 
by the President or his designee; two (2) members of such panel shall 
be selected and designated, witSin ten (10) days of the faculty 
member's notification of charges, by the Faculty Associations a fifth 
member shall be selected and designated by the first four {4} named, 
from a fist provided by the American Arbitration Association, 
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6.3 HEARING 

At the hearing before a panel selected as hereintofore provided both the 
faculty member and the administration may be represented by counsel. 
Testimony shall be taken on oath or affirmation, 

6.4 OECISION IN WRITING 

Any hearing held for the discharge or demotion of a faculty member on 
continuing contract as provided aforesaid must be concluded by a decision 
in writing within five (S) working days after the termination of the 
hearing, A copy of such decision shall be furmshed to the faculty member 
against whom the charges have been placed and to the President within 
one (1) day after the decision is rendered, A faculty member dissatisfied 
with the decision rendered by the panel hereintofore provided shall have 
absolute right to appeal such decisions to the College Soard of Trustees 
within ten (10) days after he receives nottci^f the decision. As soon as 
practicable thereafter, and no later than fifteen (IS) working days after 
the appeal is filed, the appeal of such faculty member shall be heard by the 
College Soard of Trustees at a private or public hearing at the option of 
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ARTICLE Vi - DISCHARGE AND DE MOTION (cor "dj 

6.4 DECISIDNINWRITING 

the faculty rrwrnber At the heariry, upon such appttJ^ the same ruiss of 
procedure shall apply as those hereintofore prescribed with respect tc the 
five (5) man panel At such hearing, the College Board of Trustee shall 
employ a stenographer whc shall mk^ a full record of the proceedings and 
who shall, within three (3) working days of the conclusion of such appeal 
hearing furnish the College Soard of Trustees and the appealing faculty 
member with a copy of the transcript of such record certified to be 
complete and correct 

6.5 APPEAL HEARING 

Any appeal heating held according to the foregoing procedure must be 
concluded by a decision in writing by a majority of the members of the 
College Soerd of Trustees within seven (7) days after the conclusion of the 
hearing and a copy of such decii^^an shall forthwith be furnished to the 
appealing faculty member, to the Association and to the President of the 
College, Such decision shall be final and shall not be subject to review 
through the grievance procedure, 

6.6 TIMS LIMITS 

Alt the limits stated above shall be obseived. Time extension may be made 
only by mutual agreement in writing, signed by both parties. Failure of the 
administration to observe time limits as required or as mutually extended 
shall pr«clu(lethe further proceeding of the discharge or demotion. Failure 
jf the faculty member to appeal the decision of the panel within the time 
limits as required or as mutually extended shall indicate a decision not to 
appeal. 
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ARTICLE VII - SABBATiCALUAVES 

7.1 FQRSTUOYANnRES gARCH n 
Sabbatical leaves for study and research may be granted at the discretion ^ 
t}f>-the Board of Trustees to full-time faculty members upon 
recommendation by the President, Such sabbatical leaves shall be In- 
recognition of significant service to the Cdllege and for the purpose of 
encouraging scholarly achievement which vvill contribute to the 
professional effectiveness of the members of the staff and the value of 
their subsetf uent services to the CdllRge, 

72 ELIGIBILITY FOR SABBATICAL LEAVE 

Full-time faculty members shall be eligible to apply for sabbatical leave 
during their third academic year of continuous service, 

7.3 PAY FOR SABBATICALifAVE AFTER THREE YEARS 

After three (3^ full contract years of continuous service a full-time faculty 
member shall .^e eligible for such leave for one (1) semester at half pay or 
for a spring term at full pay, Semesterand term shallbe as defined by the 
Oakland Community College Calendar 

74 SECOND SABBATICAL LEAVE 

Faculty members having been granted a sabbatical shall not be considered 
eligible for another such leave until they have accumulated at least three 
(3) more academic years of continuous service. 

7.5 SABBATICAL LEAVEAFTER SIX YEARS OF SERVICE 

A faculty member who has not taken a prior sabbatical leave shall after zix 
(6) academic years of continuous service, full time, be eligible for a full 
academic year (10 months) sabbatical at half pay, or a one semester leave 
at full pay, 

7,S FRINGE BEMEFITS OURING SABBATICAL 

All usual fringe benefits shall be continued during the period of the 
sabbatical as though the faculty member were on his regular assignment, 

77 FILING REQUEST FOR SABBATICAL 

Requests for sabbatical leave shall be filed as follows: 

For sabbatical lea^'e during the fall semester or summer term, 
application must be fried by March 1 of that calendar year. For 
sabbatical leave during the winter semester or spring term, 
application must be filed by August 1st, and October 1, respectively 
of the previous calendar year, 

7,8 APPROVAL FOR OTHER COMPENSATION WHI LE ON SABBATICAL 

nm 

O ^ member of the faculty on sabbatical leave shall not render service for 
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ARTICLE VII - SA88ATI CALIEAVES (contU) 

7.8 APPROVAL FO R OT HER COMPENSATION WHIIE ON SA88ATICAL 
LEAVE 

compensation in another Institution or enterprise without prior approval 
of the College, This condition does not nece&sartly preclude the acceptance 
of a grant or fellowship provided such grant or fellowship materially aids 
the planned program of the recipient. The nature of the grant or 
fellowship and the approximate time requirements on the part of the 
applicant shall be fully set forth in the application for SdbbatrcaL Violation 
of any condition of this section shall lead to immediate juspenston of the 
sabbatical pay. If it is determined that a violation of this section has 
occurred, then the faculty member will be required to make financial 
restitution to the College in the amount of pay received from the College 
during the period of the sabbatical. 

In the event that sabbatical pay has been suspended for the above reason, 
the administration may not require any department to assign the faculty 
member q load which cannot be assigned in time to be printed m the next 
regularly published schedule of classes (tfw same deadline shall apply to 
non^teaching faculty)* Compenj^ation ^Jtall resume when the faculty 
member resumes his r^ular scheduled load* 

7.9 INFORMATION ON SABBATICAL LgAVE APPLICATION 
Application for leave shall be made in writing to the Personnel Oepartment 
on forms provided on request. Such application shall include detailed 
information as to: 

A. Length of service with the College. 
8. Prior sabbatical leaves from the College, 
C, Plan of study, travel, or research. 
0. Time period of the leave granted. 

E. Oescription of grants, fellowships, or other compensations 
expected. 

7.10 SAB8ATICAL RECOMMENOATIONS 

The President's recommendation for sabbatical leave or his failure to 
recommend shall not be subject to the grievance procedure. Denial ol 
sabbatical request shall be accompanied by a statement in writing detailing 
the reasons for the denial. 



7.11 RETURN FROM SA88ATICAL LEAVE REPORT 

Upon return from sabbatical leave the faculty member shall present a full 
written report regarding the use of his sabbatical leave to the President, 

7.12 RETURN TO C O LLEGE AFTER SA88ATICAI 

Upon accepting a sabbaucal leave, the faculty member shall certify to the 
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. ARTICLE Vlt - SABBATrCAl LEAVES fcont'd.) 
7.12 RETURN TO COL LEGE AFTER SABBATICAL 

College his intention to return to his position with the College for a penod 
of time equat to that covered by the leave granted. Should the faculty 
member not remain with the College for the required period be shall agree 
to repay the College the full amount t'^at he received in sabbatical leaua 
compensation. Shotltd the faculty member return for a portion of the 
required period the repayment will be reduced proportionately. 
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ARTICLE VIII - VACATIONS 

8.1 VACATION FOR TEACHING FACULTY 

Vacations for facultv members covered under t.2 shall be in accordance 
with the approved Acedemic Calendar and shall comnience once final 
grades are turned in or when final grades are due end end on the next 
schedtded instructional day. 

8.2 VACATION FOR OTHER FACULTY EXCLUDING COUNSELORS 
Vacations for faculty membefs covered under 1^, excltKling counselors, 
shall ba in accordance with the approved Academic Criandar and shell 
commence at the conclusion of the final examination period, and end on 
the next instructional day. 

8.3 VACATION FOR FACULTY ^COUNSELORS 

The norntti vacations for faculty members who ve cwmlors shall be in 
accordance with the approved Collage calerKlar and shall commence at the 
last day of instruction and end on the ftnt day of the next regular 
registration. From the fifst day of regular registration in the fall to the last 
day of exams in the spring, the counselor, upon agreement with the 
department, and the immediate supervisi^, may take his vacation days at 
olher times. 'The edministration may require a vacation schedule which 
provides a minimum of one counselor present at each campus or campus 
system, on each dey other then those specified in Article IX. 
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ARTICLE IX -HOLIDAYS 
9.1 LISTLOF COLLEGE HOLIDAYS 
, Independence Day 

Labor Day 

Thanksgiving 

Friday after Thanksgiving 

Decembef 24 

Christinas ^ 
December 31 
New Year's Day 
Good Friday 
Memorial Day 

Mondays that are official holidays for those listed above shall be observed 
as the holiday^ 



3,2 CHANGING OF HOLIDA YS 

Should the observance of the above holidays be changed to another date 
by action of the Legislature, it shall be observed on the new date 
established. 
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ARTICLE SICK LEAVE 

10.1 NQTIFICATIQN DF ILLNESS 

In case ol illness or injury causing absence, the individuallacuity member 
is responsible for notifying tiis department of his absence and said 
department shall maintain records and matotthem available to the College 
upon its request and make necessary arrangements to cover the faculty 
memoer's scEieduted classes and/or assignments. Whenever a facult/ 
member is absent due to illness or injury he shall receive full salary for the 
first ten (10) vvorkins days of such absence. All said absences shall be 
reported by the Department Head to the immediate supervisor. The report 
shall include the nanie of the faculty member or members who covered the 
scheduled classes or assignments. If classes are cancelled, reasons for such 
cancellation shall be given. The department may request the faculty 
member to furnish evidence of the illness or injury causlrtg such absence, 

10.2 CLASSCOVERAGEOFiLL FACULTY 

A, COVERAGE OF Ci ASSES 

Qualified faculty members will cover the scheduled clasffls and/or 
assignments for a faculty member absent due to illness or injury, 
without extra compensation, unless such absence exceeds ten (10) 
consecutive working days, 

B, MILEAGE PAIO FDR CLASS COVERAGE OF FACULTY FROM 
OTHER CAMPUSES 

Should it be impossible because of the size of the department or 
because of schedule conflicts for the campus department to cover 
the assignments, tlie respective departments on the other campuses 
shall be contacted and shall provide coverage if possible. If the 
individual faculty member accepts such an assignment, he shall 
receive mileage at the rate established in this contract, for the 
additional drtving involved, H the problem still exists, the College 
may hire a temporary replacement, 

C, AFTER TEW DAYS OF tUMESfS 

After ten (10) consecutive working days absence due to illness or 
injury of an individual faculty member, either a temporary 
replacement will be employed, or arrangements will be made 
through the department with qualified faculty members to assume 
the extra assignments at the regular overload rate for the period 
required, 

10.3 PHYSICIAN'S REPORT AFTER TEN DAYS 

A faculty member who rs absent for a period in excess of ten (10) 
consecutive working days because of personal illness or injury shati submit 
a written statement from the faculty member's physician to the Provost 
upon his return to work. Such a written statement shall attest that his 
absence was due to illness or injury and that the faculty member is 
.9^''fifi*ly recovered to return to work. 
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ARTICLE X r SICK LEAiii. (cont'd.) 

10.4 BENEFIT INSURAN CE PROGRAM 

Should the absence due to ifliiess or in^urv extend beyond a period of 
fourteen 114) con:ecuti\/e calendar days^ the faculty member shdll become 
eligible on the fifteenth (ISth) calendar day for benefits under the 
Accident arid Sickness Benefit Insurance Program of the exittmg carrier or 
simifaf policy or policies with other reputable insurers with the same 
coy^erage as may be selected by ti'ie College. 

10.5 PAYI^ENTOF INSURANCE (SHORT T E RM DISABILITY) 

The following weekly indemnity payment shall be provided under the 
Accident and Sickness Benefit Program (Short Term Disability) for 
full-tiire faculty members: 



All such payments shall be subject to the requirements o! the policy. 
Benefits shall be paid under the terms of this policy for a period not to 
exceed thirteen (13) weeks. The total cost of the abo\^e described policy 
shall be paid by the College. 

10.6 S ICK LgAVEBANK 

The sick lea\^e bank of all faculty members who ha\^e such days 
accumulated prior to August 31, ^969, shall be frozen at the balance 
accumulated up to and including August 31. 1969. No additional days will 
be added to the bank. After ten(10)conseGUti\^eworkingdays of absence 
due to illness or injury, faculty members with accumulated days in the sick 
leave bank shall use these days before entering the insurance plan 
described in this Article. A faculty member who is going to be absent or is 
absent for a period in excess of ten (10) consecutive working days due to 
illness or injury must report the illness or injury causing such absences to 
the Provost either prioi to or within such ten (10) day period. 

107 BEGINNING OF SICKWESS BEN EFIT INSURANCE 

All full-time laculty members will be covered by the Accident and 
Sickness Benefit Insuranco Program as of their date of eligibility. A faculty 
member shall become oligrhlG on the date on which he commences active 
Q service with the College. 



Annual Contract Salary 



Weekly Benefits After 
14 Day Waiting Period 



S 9,000 to 10,000 
10,000 to 12,439 
12,500 to 14,999 
15,000 to 17,499 
17,500 to 19,999 
20,000 and over 



$150.00 per week 
170.00 per week 
200.00 per week 
230.00 per week 
260.00 per week 
290.00 per week 
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ARTICLE X - SICK LEAVE (cont'dJ 

10.8 MICHIGAN WOrkME^J^S COMPEjyiATjON.LA_V\L 

Should the employee's absence due to mjury or illness be due to a 
situation covered under the provisions of the Michigan Workmen's 
Compensation Law and if the compensation benefus are less than those 
described in Paragraph I0.!i, only the amount necessary to eciual the 
payments stated m Paragraph 10.S shall be paid under the terms of the 
Accident and Sickness Policy. 

ia9 CONTINUANCE OF FRINGE B ENEFITS DURING MEDICAL LEAVE 
OR ABSENCi 

For faculty members on the Axident and Sickness Benefits Program 
stated in 10.S or the long term disability 35 provided in Appendix G-S, 
the insurance contracts listed in 14.1 shall continue in full force and the 
College shall contribute the entire premium, as long as the employee has 
requested and has received approval far taking a medical leave of absence. 

10.10CHILO8EARJNG 

Any disability deriving from pregnancy, including childbearing, recovering 
from childbearing, miscarriage, or abortion, will be treated the same as any 
othar illness or injury (temporary medical disability) for purposes of u^ of 
sick leave as provldeci for in this article. Such provisions ^^!l include, but 
not be limited to, coverage of faculty member's schedulad classes and/or 
assignments, (see Article 10.2), use of sick leave bank, benefits under the 
accident or sickness insurance program, and long term disability insurance. 
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ARTICLE XI - LEAVES DF ABSENCE WITH PAY DURIM G JM DiVlDUAt, 
CONTRACT PERIOD 

Leave of absence with pay shall be granted by the Coitege for absence during a 
faculty member's individual contract period as follows: 

11.1 JURY DUTY AND WITNESS 

A faculty member who is summoned and reports for jury duty or is 
subpoeneed and reports as a witness in any judicial hearing ^all receive a 
leave of absence and shall be paid at his regular salary rate. All jury duty 
fees and witness fees earned by the faculty member shall be remitted to 
the College. « 

11.2 MILITARY 

Whenever a faculty member is required to participate in military training 
sessions or is required to serve for short periods of involuntary active duty 
for domestic emergencies, he shall be granted a leave of absence at full pay 
for a maximum of ten MO) consecutive working days. All military pay 
received by the faculty member while on such leave shall be remitted to 
the College. 

11.3 PERSONALLEAVE DAYS 

Two (2) days of personal leave per academic year will be ellowed to each 
full*time faculty member without loss of pay. In special emergency 
circumstances a faculty member mey request approval of additional 
personal leave through the campus Provost or his designee. Personal teave 
days are provided for legitimate business and/or family obligations which 
can Only be met during the resularly scheduled period of assignment. 
Personal leave days normally shall not be granted during the first or last 
week of a semester or on days immediately preceding a following holiday. 
The faculty member requesting a personal leave shall arrange in advance 
through his department for the coverage of his assignments during his 
absence. Notice shall be forwarded to the appropriate supervisor for 
purposes of record only. 

n.4 CLASS COVERAGE. 

Qualified friCulty members will cover the necessary assignments for a 
faculty member absent under the provisions of Paragraph 11.1, 11.2, and 
11.3 without extra compensation unless such absence exceeds ten (1(0 
consecutive working days absence. After ten (10) consecutive working 
days absence, either a temporary replacement will be employed, or 
arrangements will be made through the department with qualified 
members to assume the extra assignments prorated at the overload rate for 
the period required. 

3^ 
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ARTICLE XI - LEAVES QFABSEMCEWITH PAY DURING IMDI VIDUAL 

CONTRACT PERIOD (cont'd.) 

11.4 CLASS COVERAGE 

Should it be impossible, because of the sizs o\ the department or because 
of schedule conflicts for the campus department to cover the assignments, 
the respective department on the other campuses shall be contacted and 
shall provide coverage if possible. If the individual faculty member accepts 
such an assignment, he shall receive mileage at the rate established in this 
contract for the additional driwng involved. If the problem still exists, the 
College may hire^ temporary replacement. 
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ARTICLE XII - BEREAVEMENT LEAVE 

12.1 REPORTIMG AND CLA SS C OVER AGE 

A faculty member shall notify his department head of his need to be 
absent due to bereavement. The department shall provide necessary 
coverage of assignment. Such absence shall be for a reasonable amount of 
time. The appropriate supervisor will be notified of this action. 
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ARTICLE XIII ^ LEAVES OF ABS^Mf^F wrTHOUT PAY 

13.1 QUALinCATIONSFOR CONTM»iNn CONTRACT FACULTY 
Faculty members on a continuing contract shell be granted a leave of 
absence without pay for reasons of health (physical or mental), maternity 
or military service. Faculty members shall be eligible for an authorised 
leave of absence uMer this paragraph at any time after the effective date 
of their continuing contract. 

13.2 PROFESSIONAL GROWTH 

Faculty members on a continuing contract may be granted a leave of 
abserKe without pay for professional growth or such other reasons as may 
be approved by the Board of Trustees. Faculty members shall be eligible to 
apply for an authorized leave of absence under this paragraph after <.ie 
effective date of their continuing contract. 

13.3 PROBATIONARY FACULTY 

Faculty members on a probationaty contract may be granted a leave of 
abseiwe without pay for reasons of health (physical or mental), maternity 
or milrtary service. Faculty members shall be eligible to apply for an 
authorized )ea';c of absence under this paragraph after one (1) year's 
lOfvice with the College which immadiately precedes the authorizad 
effective date of such leave of absence. 

13.4 APPLICATION 

A faculty member who requests a leave of absence shall make application 
in writing to the College. Tha application shall state the reason the leave of 
absence is being requested and the ler^th of time of said absence. 

13.5 J2££l£mi^ 

The application of a faculty member for a leave of absence under the 
terms of ^ragraph 13.2 or 13.3 will be considered by the College on its 
individual merit and circumstances and the parties ^ree that the 
determination of whether or not his request shall begranted rests solely in 
the discretion of the College. The application for a leave of absence under 
Paragraph 13.1 will be considered by the College, and if the College 
determines that the reasons for said request ere those as contemplated in 
said paragraph, the request shall be granted by the Cdllege. A request for a 
leave of absence shall be answered within thirty (30) days. An 
authorization for a leave or a denial of a request shall be in writing. If 
requasted by the faculty member, reasons for a denial shall be given in 
writing. 

13.6 EXTENSIONS 

A leave of absence under the ter ^s of this article shall not exceed the time 
specified in the authorisation but shall in no event exceeJ one (1) year. 
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ARTICLE XIII - LEAVES OF ABSENCE WITHnUT PAY fcQnt^d t 

13.6 EXTENSIONS (contU) 

Upon request such leaver may be extended at the sote discretion of the 
College, An authorization of extension shall be in writing, 

137 CANCELLATIONS 

If a faculty member accepts lull*time employment during an ei:thorized 
leave of absence, the authorized leave may be cencelietd and said faculty 
member shell be cor^idered to heve voluntarily terminated his 
employment and any rights to employment that may have existed. This 
provision mey be waived at the discretion of the Board of Trustees upon 
recommendation of the President, 

13.8 STEP ON RETURN 

For the year the faculty member is on leave he shall be interpreted as 
having been assigned to the step on the salary schedule to which he was 
entitled had he not gone on leave. Upon return from such approved leave 
of ebsence, the faculty member shell be placed on the step on the salary 
schedule nearest to, but not less than, his salary as determined in sentence 
(one) above. The faculty member shall not receive the salery edjustment 
associated with the period of service during which the leave occurred, 

13.9 FEQERALLAWS 

The provisions of this article shall bejoibject to all applicable Federal Laws 
now in force or as amended rel<ti ; to the rights of retur,iing veterans, 

13.1C CHILDBfcARING 

A, A parental leave of ebsence without pay shall be granted to a faculty 
member for the purpose of childbearing as follows: 
1. A faculty member who is pregnant shall be granteti upon 
request, a leave to begin at eny time between the 
commencement of her pregnency and one U) year after e 
child is born to her. Said faculty mamber shall notify the 
Cotteje in writing of her desire to take such leave end, i^xcept 
in case of emeror^nry, shell give such notice et least thirty (30) 
deys prior to the date on which her leave is to begin. She shall 
include with such notification either a physician's statement 
certifying her pregnancy or a copy of the birth certificate of 
her child, whichever ^s applicable, A faculty member who is 
pregnant niijy continue in active employment as late into 
pregnancy as she desires provided that she determines that she 
IS physically ^bie ;ini1 her pbysician determines that she is 
merlrc;iMy All or any portion of a leave taken by a feculty 
member berjine of (he medical disability connected with or 
resultimi fimn her rifecinancy may, at the faculty member^s 
Q »ption, bf! lakends^mk t^ave, as provitk'd for in Article X, 



ARTICLE XIII - L EAVES OF ABSENC E WITHO UT PAY konVA) 
13.10 CHILD SEARING 

B. A faculty member who is granted a parental teave of absence, 

pursuant to section (A) above, shall have the following 

reemployment rights: 

1, If a faculty member notified the College of her desire to return 
to active employnent after a leave which hds been charged 
entirely to the sick leave provisions of Article X, in accordance 
with the provisions of section A 1 above, said faculty member 
shall immediately be assigned to the same position which she 
held at the time the leave commenced. 

2, tf a faculty member notified the College of her desire to return 
to active employment within sixty (60) days after the 
termination of pregnancy for any reason, or the 
commencement of the leave, whichever is later, and the leave 
hes not been charged entirely to sick leave in accordance with 
the provisions of section A 1 above, said faculty member shall 
be assigned, at the beginning of the next semester, to the same 
position which she held at the time the leave commenced. 

3, If a faculty member notified the Collegeof her desire to return 
to active employment after the expiration of the 
aforementioned sixty (60) day period but prior to the 
expiration of the leave, and the leave has not been entirely 
charged to sick leave in accordance with the provisions of 
section A 1 above, said faculty member shall be assigned at the 
beginning of the next regular semester 

4, A faculty member, returning at the completion of the leave 
shall immediately be assigned to the same position which she 
held at the time the leave commenced, 

5, A faculty member whose leave Is charged entirely to the sick 
leave provision of Article X shall have fringe benefits 
continued as per Article K section 3 of this agreement. 



ERIC 



43 

33 



ARTICLE XIV - GROUPIN.qMRAMCEAND RETIRB/IENT 

14.1 iMSURANCPPLAMS 

The College will furnish to ait facultv members the insurance protection 
listed in Appendix G -1,2, 3, 4, and in Article 10.5. Full time faculty 
members shall be eligible to participate in these insurance plans upon 
commencement "tf their facblty contract. The College shall contribute the 
entire premium for these insurance programs. 

14.2 ACCIDENT INSURAMCg 

The College will continue in force for the duration of this contract its 
present Accident Insurance Plan with the existing carries or similar policy 
or policies with other reputable insurer^ of its choice. 

Put) time faculty members shall be eligmie to participate voluntanly in this 
pian. The faculty member shall contribbte tlie tota^ premium for the 
coverage elected. 

M.3 TAX DEFERRED ANNUITY 

The College shall make available to all full time faculty a salary reduction 
plan with the leachers Insurance Annuity Association - College 
Retirement Equities Fund and other mutually agreed upon carrier. 
Contributions shall be made monthly in accordance with Internal revenue 
Code of 1954 as amended, and the regufaiians thereunder. 

14.4 MICHIGAN RETIRFMFMT SYSTEM 

The College is limited by law to the Michigan Retirement System. In the 
event that the law is changed during the term of this contract and it 
permits a faculty member the option of the retirement fund to which a 
contribution may be made^ the College :nc! the Association ^halE negotiate 
the implementation ol the method of choosmy the retirement system 
uirder :uch legislation. The amount ol the contnbuttoris to the optional 
retirement funds shall be neijotrated. 



4i 

ErJc ji 



ARTICLE XV - GflfEVANCE PROCEDURE 

15.1 DEFINITION 

The term "grievance" as used herein, shall be interpreted asa claim based 
upon an event or condition which affects the condition of work 
or employment of a laculty member or group of facutty members and/or 
the interpretation, meaning or application of any of the provisions of this 
Agreement. 

Grievances may be instituted by any faculty member, group of faculty 
members, or the Faculty Association. 

The faculty member may elect to have 3 faculty representative of the 
Association with him at any stage of the grievance procedure or he may 
choose to prqjfess the grievance and have it fully adjusted without the 
intervention of the Association, as long as the adjustment is not 
inconsistent with the terms and conditions of this Agreement. 

15.2 NO RESTRAINING 

No restraining, coercive, discriminatory or retaliatory action of any type, 
shall be taken anainst a faculty member by any supervisor because of the 
faculty member's desire to file, the institution of, or participation in a 
grievance. 

15.3 TIME LIMITS 

All time iimits herein shall consist of normal working days. Time limits 
may be extended only vAih the written consent of the College and the 
aggrieved party. 

15.4 STEPS IN GRIEVfAin 

Any grievance shall be presented through the foil owing procedure although 
the aggrieved pccties are urged to discuss items informaliy wrthin their 
department and/or with their immediate supervisor before filing a formal 
written grievance. 

Step 1 Within thirty (30) days after the event or occurrence, the aggrieved 
party shall present the grievance rn wrjtrng to the appropriate immediate 
supervisor. 

The statement of grievance shall mclucle 

A. The name of the aggrieved party or parties. 

B. A statement of the lacts giving rise to tho grievance. 

C. Identification of aff provisions of this Agreement alleged to be 
violated. 

0, The date on which the event or occurrence first occurred or the date 
on which the <iggrievecl party first gained knowledge of the alleged 
event or occurrence. 



ARTICLE XV - GRIEVANCE PROCEDURE front'ri) 
15.4 STEPS iNGRIEVINR 

E. The date of the initial submission of the grievance in writing. 

Remedy or correction requested. 
The supervisor shall render his decision to the aggrieved party m writing 
within five (5) daysafter receipt of the grievance. A copy shall be supplied 
to the President of the Association. 

Step 2 In the event the aggrieved party is not satisfied with the decision at 
Step 1, he may within six (6) days of receiving the decision, present an 
appeal in writing to the Campus Provost. With this appeal, he shall present 
a copy of his original grievance and the reply of the supervisor at Step 1, ,j 

The Provost shall render his decision to the aggrieved party, in writing, \ 
within five {5} days after receipt of the appeal. A copy shall be forwarded 
to the President of the Associaiion. 

Step 3 tn the event the aggrieved party is not satisfied with the decision at 
Step 2, he may, within six (6) days of receiving the decision, present an 
appeal in writing to the President of the College. With this appeal he shall 
present a copy of his original grievance and the replies received at Steps 1 
and 2, The President shall render his decision, to the aggrieved party in 
writing, within five (5) days after receipt of the appeal, A copy shall be 
forwarded to the President of the Association, 

Step 4 fn the event the aggrieved party is not satisfied with the decision at 
Step 3, he may within six (6) days of receiving the decision, present an 
appeal in writing to the Secretary of the Board of Trustees, With this 
appeal he shall present a copy of his original gnevance and of the replies 
received at Steps 1, 2, and 3, Within five (5) days of the receipt of the 
appeal, the Secretary of the Board of Trustees shall notjfy the aggrieved 
party of the date of a hearing. Such hearing shall begin no more than 
twemy (20) days after the receipt of the appeal. The Board of Trustees 
shall render their decision to the aggrieved parly in writing, within five (5) 
days after conclusion of the hearing. A copy shall be forwarded to the ^ 
President of the Association, 

Step S tn the event the aggrieved party is not satisfied with the de^ non at ^ 
Step 4, he may, with the approval of the Association, take an appeal i he 
matter to an impartial arbitrator selected from the American Arbitration 
Association under, and in accordance witf), the rules thereof. Such appeal 
and request must be made to the American Arbitration Association within 
fifteen (15) working days after receipt of the decision in Step 4, The 
arbitrator shall render his decision, m writing, within thirty (30) working 
days after the conclusion of the hearing. It shall be final and binding on 
the Association, Its members, the faculty member or members involved, 
and the College. gg 
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ARTICLE XV -> GRIEVAWCE PROCEDURE (cont'd.) 

15.4 STEPS IN GRIEVING 

The fees and expenses of the arbitrator shall be paid by the party losing 
the grievance as determined by the arbitrator. All other expenses shall be 
borne by the party incurring them, and neither party shall be responsible 
for the expense of the witness called by the other. 

POWERS OF THE ARBITRATOR. 

It shall be the function of the arbitrator, and he shall be empowered 
except as limited herein, after due investigation to make a decision in cases 
of alteged violation of specific articles and sections of this Agreement. 
A. He shell have no power to add to, subtract from, disregard, alter or 

modify any of the terms of this Agreement. 
8. The salary schedule provided as a part of this Agreement may not be 

changed by the arbitrator nor may he establish any new salary 

schedule. 

C, He shall be limited to deciding whether the College or the faculty 
member or members have violated specific articles or sections of this 
Agreement, He shall not substitute his judgment for that of the 
College as to the reasonableness of any practice, a policy or rule 
established by the College. 

Should either party dispute the arbitrability of any grievance under 
the terms of this Agreement, the arbitrator ^all first rule on the 
question of arbitrability. Should he determine that the grievance is 
not arbitrable, it shall be referred back to the parties without 
decision or recommendation as to its merits. Neither the College nor 
the Association shalt encourage any attempt to appeal the 
arbitrator's decision and both shall discourage any attempt to appeal 
the decision to any court or labor commission. No provision of this 
Article XV is intended in any way to relinquish the fegal rights and 
prerogatives granted to a faculty member or to the College by the 
Constitution and laws of the United States or the State of Michigan, 

15.5 FAILURETO RENDER A OECISION 

failure to render a decisinn at any step of this procedure within the 
sp<¥Cified time limits shall permit the grievance to proceed to the next step, 

15.6 FAILURE TO APPEAL 

Failure of the aggrieved party or parties to appeal a decision at any step 
within the specified time shall constitute a withdrawal of the grievance. 
Any step of the Grievance Procedure may be waived wtth the written 
consent of the College and the aggrieved party. 




ARTICIE XV - GRIEVANCE PROCEDURE (cont'd.) 

15.7 GRQUPGRJEVAMCE 

In the event that the faculty members have a grouiJ grievance, it sha!! be 
sufficient if one member presents the grievance on behalf of all similarly 
affected faculty members provided, however, that the initial statement o1 
grievance will include the items required in Step 1, the names of atl faculty 
members known to be similarly affected, and a statement indicating that 
the grievance is a group grievance. A group grievance shall be only one in 
which the facts questioned and expressed provisions of ttiis Agreement 
alleged to be violated are the same as they relate to each and every 
member of the group. 

15.8 QfiJECTmNSTQ DISCHARGEQfl DEMOTION 

Objections to discharge or demotion of a faculty member shall be handled 
through the provisions of Article VI, Discharge and Oemotion, and shall 
not be the subject of a grievance filed under the Grievance Prpcedure. 



48 

38 



V 



ARTICLE XVI -COMMUNITY EDUCATION 

16.1 GEOGHAPHIC REGIONS 

One of ttiG funtiamental aspects of community services is community 
education, Order to carry out the function of community education, 
and to actiie\/e acatlemic coordination of course otierings that will lead to 
a program of high quality education, the College District is divided mto 
four geographical regions: norttiwest, northeast, southwest, and southeast. 
The credit course offerings included in the programs will be academically 
coordinated as follows: 



16.2 DEPARTMENTAL LIAtSON 

A liaison person shall be selected by the campus department to work with 
Community Education in the processes of scheduling and evaluating 
part-time faculty employed foroff*campus extension teaching. He shall be 
compensated for these functions in the following manner: 

1, $25,00 for each section, or $40,00 if the section includes a wet lab, 
that materializesand istaught by non*OCC faculty, 

2, $25,00 for each non OCC faculty evaluated, and $25,00 for each 
OCC employee evaluated during his initial teaching assignment in an 
area not designated in his full-time contract. The evaluations of 
non OCC faculty members will be conducted during the first and 
second sessions that the part time faculty member is employed. 
Further evaluations will be conducted if the department and the 
appropriate supervisor concur. 

3, Such liaison persons shall not be responsible tor more than ten (10) 
sections that materialize, 

4 The department may waive the evaluation of any faculty members 
covered by 16.2 who hdve previously taught OCC extension courses, 

16.3 CAMPUS DEPARTMENTAL GOVERMANCl 

Courses offered for Oakknuf CaMTiimnity College credit off-campus as 
establrshed jm 16 f shall I>r flnvtmtol hy the appropriate campus 
t1ep3rtment iiiider tlic piovision^ of Ajtrcles 2 I A, 2 1 E, and 3.2. 

16.4 PJ^IlNiJJF PART TIME ASSIGNMENT^ 

As the Collegr mqurres part tjnie fticultv for tisSKinmonts. the Ooltege 
Personnel Oei^trinient sM\ post jMMmiricrniejit<! of said parttime 
positions m ron^piCiiU'iA luriitruns emuIi campir^ niut M the Central 



Northeast 
Northwest 
Southwest 
Southeast 



Auburn Hills Campus 
Highland Lakes Campus 
Orchard Ridge Campus 
Southeast Campus System 
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ARTICLE XVi - COMMUNITY EDUCATION (cont'd.) 

ie.5 FULL TIME FACULTY REQUEST 

Full-time faculty members who believe they are qualified for part-time 
position should make written request indicating first and second section 
preference within two (2) weeks after posting of vacancies on ^ College 
form for consideration by Community Services, A copy of this request 
form shall be forwarded to the appropriate supervisor at the campus or 
campus system offering the section, 

16.6 PREFEREMCE FOR FULLTIME FACULTY 

A full-time faculty member shall have preference for one course section if 
he is approved by the campus department which is academically 
coordinating the section. However, if h is first course section selection does 
not materialize, he shall have preference for his second course section for 
which he is qualified within the same academically coordinated region 
until the first meeting of the class. When it is necessary to consolidate 
course sections, fufl-time faculty shall have preference in teaching the 
consolidated course section, 

16.7 EXTENSION PAY 
See Section 23,3 

16.8 NEW CeiTEBSTO 6E CQOROINATEO 6Y A CAtfPUS 

Any new centers and/or reassigned centers shall be academically 
coordinated by the appropriate campus or campus system. 

16.9 COMMUNITY BASED EDUCATION 

Community Based Education classes which are not open to general 
admission and which are operated on a contract basis may use the 
instructor requested by the contract and approved by the College subject 
to department review and overload pay provisions. 
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ARTICLE XVII - ACADEMIC FREEDOM AND ETHICS 

17.1 GUARANTEE 

Academic freedom shall be guaranteed to faculty members and no special 
limitation shall be placed upon study. Investigation, presenting and 
interpreting facts and ideas concerning man, society, the physical and 
biological world and any other branches of knowledge, subject only to 
accepted standards of professional educational responsibility. 

t7.2 AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS 

The faculty adopts the statement on Ethics from the American 
Association of University ^ofessors set forth in Appendix C hereto and 
shall encourage all faculty to adhere to the statements contained therein. 
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ARTICLE XVIII-RETIREMENT ^ 
t8J ELIGIBILITY 

A faculty member who attains the age of sixty (60) before June 30 of eny 

year shall be eligible for retirement. 

18.2 CONTINUING COWTRACTli AFTER AGE 65 

Continuing contracts shall not be binding on the College after a faculty 
member Attains the ^eof sixty^five (65). 

18.3 ANNUAL CONTRACTS AFTER AGE 65 

Faculty members over sixty five (65) inay be retained on the basis of 
annual contracts as long as they are able to continue their normal and 
usual duties as a faculty member. 
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ARTICLE XIX " FACULTY RELATIONS COMMITTEE 

19.1 COMPOSITION OF COMMITTEE 

A Faculty Relations Committee shall be established as follows: 
The President and his designeets) 
Faculty members selected by the OCCFA Council 

19.2 llEEXUiS& 

The Faculty Relations Cmimittee shall meet as necessary. 

19^ LIAISON ORGANtZATION 

The Commtttee shall act as a continuing liaison organiztition batmen the 
faculty and the administFation to consider problems or potential prattlems 
resulting from the application of the Master Aj^ement. 

194 FUNCTION OP THE COMMITTEE 

The Committee shall have no power to change the Agreement nor shall it 
serve in any way as a pcdicy making or recmimemting body. No formal 
motions or actions will be considered nor shall any official meeting records 
bek9pt. 



ARTICLE XX - VACANCIES AND TRANSFEBS 

20.1 A. BEPIACEMENTS 

A posting may be requested by a department through the 
appropriate supervisor or by the Administration. This recjiisst may 
be made for replacement for full time faculty ir^ positions thai have ^ 
become vacant since January 1, IS7S, due to transfers "^or 
terminations. 

20J 6, NEW POSITIONS 

As need for additional staff occurs, each department shall notify the 
appropriate supervisor who shall request the Personnel Office to post 
the vacancy. 

20.2 STAFF OPPORTUNITY TO APPLY 

The vacancy shall be posted to all departments and in convenient locatiorts 
to all faculty on each campu^ ^uri*time faculty members may notify the 
Personnel Office of their interest in the ^rr^ounced vacaniy. If, in the 
opinion of the campus department wherein me vacancy occurs, such 
faculty member is qualified on the basis of training and experience, he 
shall be so transferred, subject to the President's approval. Such a transfer 
shall not jeopardize an on-going program within the campus department 
from which the transfer occurs, 

20.3 REQUIRING APPLICATION 

tn th^ event there are no qualined internal applicants for posted vacancies, 
the Administration may require the departments which have for the two 
preceding regular sessions had a faculty member reassigned under Article 
2.10 in the disciplines of the posted vacancies to submit a list of two (2) or 
more applicants. )f the department has not provided a list of two {2) or 
more applicants within ten (10) working days of notification by the 
Administration, the Administration moy then submit a list of two (2) 
applicants from the discipline within those departments. 
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ARTICLE XXi - FfNAWCIAL RESPONSIBILITY 

21.1 CONDITION DF COWTiWUEO EMPIOYMEWT 

Proper negotiations and the administration of collective bargaining entail 
expenses which are appropriately shared by all faculty members wi^^ are 
the beneficiaries of such agreements. Thus, in the event a faculty m^jmber 
shall not join the OCCFA and execute an authorization lor full dues and 
assessments deduction, such faculty member shall, as a condition of 
continued employment by the Board, execute an authorization tor the 
deduction of a sum equivalant ;o the full dues and assessments uniformly 
required by the member of OCCFA which sum shall be forwarded to the 
OCCFA treasurer. In the event such authorization is not signed for in a 
period of thirty (30) days following the commencement of the contract of 
the faculty member, the Board agrees that in order to effectuate the 
purposes of the f\iblic Employment Relations Act and this Agreemeiu, the 
services of such faculty member shall be discontinued as of the end of his 
current individual contract^unlesssaid dues are paid by November 1. Such 
faculty member shall ba notified of the possibility of termination of their 
services immediately upon the expiration of the thirty (30) day period 
mentioned above. 

21.2 QEnUCTIWGD ^-ES 

A full'time faculty member within thirty (30) days following (he 
commencement of his or her contract witi either remit his total 
membership dues or non-member fees directly to ,the Association or have 
his total membership dues or non-memb'*'^ fees deducted from his pay by 
the College. Each faculty member will complet3 and return to the 
Association Treasurer an "OCCFA Membership Form" (Appendix H) 
indicating membership or non membership and method of payment (cash 
or payroll deduction). If the Association notifies the College by the first 
day of any month the College shall begin deductions witti the second pay 
period of that month and shall continue with equal bi-wp^trly deductions 
over the remaining pay periods through June 30. No changes ether than 
correction of errors in the amount of the annual dues to ba deducted shall 
be made thi^reafter. If a faculty member has no pay due him at the time a 
dues deduction is to ba made, or if the pay earned is less than the amount 
required to make a schedi^^eci dues deduction, no dues deduction shall be 
made at said time or thereafter for said month. 

212 AUTHORIZATION OF TERMIWATlON QF OEDUCTlOM OF { )\J^^ 
The Payroll Oedi:ction form shall become effective upon receipt of 
notification from the Associe*'on by the Controller and shall remain in 
effect. However, a faculty member may cancel and temfiinate his dues 
deduction by notice in writing to that effect on the lorm as set 'orth in 
Appendix H. of this Agreement and filed with the Treasurer ol !he 



ARTICLE XXI - FtNAiyCIAL RESPONSIBILITY {cont'd.) 

2t,3 AUTHORIZATION OF TERMINATIQM OF DEOUCTIO N O F OUES 

Association not more than fifteen (15) days pfior to the earliest 

occurrence of ttia following: 

A. The abated expiration date of this Agreement. 

B. The date of termination of his employment with the College as a 
fuEI'time faculty member 

Thb College shall cease to make membership dues or non-member fees 
deciuctions for said faculty member commencing thirty (30) calendar days 
after receipt of saitl revocation by ttie Association. 

2t4 OATE OFOEOUCTIONS 

All sums deducted by the College shall be remitted to the Treasurer of the 
A^ociatior) by the third working day following the pay period in which 
the deductions were made together with a list of names and the amount 
deducted for Pach faculty member for whom d deduction vvas made. 

2t.5 ASSOCIATION'S RESPONSIBILITY 

The College shall not be liable to tha Association for the remittance of 
payment of any sum other than that constitutitit) actual deductions made 
from the pay earned by the faculty member The Association shall 
itidemi^i^y and save the (Allege harmless from any liability resulting from 
any and ah claims, demands, suits or any other action arising from 
comoliance with ttiis Article XXI or in the reliance on any list, notice, 
certificatioTi, authorization or revocation furnished hereunder. 
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ARTICLE XXII - OVERLOAOS 

22.1 CONSENT OF FACULTY MEMBER 

No load rn excess of the maximums established in Article 1^ ahall be 
ussigned vvithout prior consent of the faculty member. 

22.2 SCH OVERLOAD RATE 

tf a full-time faculty member teaches SCH's, as overload 3nd/or in 
extension, in excess of those comprising his maximum session SCH (See 
2.1 E and 2.1 G) load, his pay rate per SCH will beasshown in Appendix 
E, Column (2). However, a faculty member shall not receive overload P^y 
for more than thirty^even (37) students in a Group A class and 
twenty-seven (27) students in a Group B class. 

22.3 MAXIMUM ADDITIONAL COMPENSATION 

No faculty member shall be paid additional compensation (includins but 
not limited to overload, extension, spectat cofitract, Oepe^ment Head 
stipend, and coaching supplementals) for the Fall semester in excess of 
twenty -five percent (25%) of his ten (10) month salary*, for the Winter 
semester in excess of twenty-five percent (2S%) of his ten (10) month 
salary*, and a proportional pefcent for theSprinssession. 

'Appendix E, Column 1. 

22.4 RATE FOR WORKING W^MTI ON OaY ^ FOR lIRRARtANS. 
COUNSELORS. IPLL AND CARREL ARCADES FACULTY 

Shoutd a faculty tnember whose maximum load is defined as thirty (30) 
hours per week work in excess of that maximum or on a day defined as a 
normal vacation day for teaching faculty, he shall be compensated for that 
excess time at the rate of .00075 of fiis cotumn (t) Appendix E salary per 
hour. Such excess hours must have the prior approval or thi- i'rovost. 

22.5 REPORT OF OVERLOAD PAYMENT 

A written report of the computation of overload payments shall be 
provided to the faculty member. 

22.6 OVERLOAD P/^VMENT PERIOD 

Overioad payments shall commence no later than the third pay period of 
the session and be paid bi-weekly over the remaining pay periods of the 
.^E>ssion. 
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ARTtClEXXm- SALARIES 

23.t COMPUTATION OF FACULTY SAURY 

A, nacement of faculty members on the salary schedule for 1975-76 
academic year shall be as follows; 



FORMER RANK AND STEP (1974-75) 
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B, In 1976 77 rht^iUfy t)\ each faculty nwmber under contract at the 
Colle<)e in 1976^76 shsill be advanced nn the salary schedule, 
Appendtx E, for t976*77, one and only one step from their 
J975-76step* 
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ARTICLE XXlll - SALARIES (cont'd.) 

23.2 SUMMER SCHQQLPAV 

A, fullume teaching faculty 

Full time teaching faculty members employed tt^ instruct during the 
summer session shall be paid on a student credit hour basis. The 
student credit hour rate shall be determined by the faculty member's 
step in the salary schedule included in Appendix E, Column 3. For 
purposes of compensation the maximum number of student credit 
hours for Type A courses shali be 333* and the maximum number 
of student credit hours for Type B courses shall be 243\ 

However, a faculty member shall not receive summer pay for more 
than thirty seven (37) students in a Group A class and twenty seven 
(27) students in a Group B class. 

"Combination of Type A course: and Type B courses shall be 
computed on a proportional basfs. 

B, OTHER FUllJIME FACULTY 

Full time faculty members employed aslibrartarvs, counselors, IPLL 
faculty and carell arcade faculty during the summer shall be paid on 
a proportional basis . ^ For example: If employed for a full session, 
they £hall be paid twenty percent (2(t%) of their ten (10) month 
salary*. If employed for 314 consecutive weeks they shall be paid ten 
percent (10%) of their ten (10) month salary. If the faculty member 
agrees he may be employed on a ten percent (10%) contract and 
carry a one half [%) load during the summer session. 

'(Appendix E, Column 11 

C, S UMMER SECTIONS WITH LESS THAN 15 STUDENTS 

A faculty member may teach a summer session section with less than 
fifteen (IS) students. 

0, SUMMER PAYMENT PERIOO 

Summer session pay win be divided into payments distributed over 
the payroll schedule through the end of August. 

23.3 SALARY SCHEDULE PART OF CON TRACT 

The College shall issue individual contracts only at steps included in the 
salary schedule. The salary schedule provided rn Appendix E shall be 
considered as part of this contract. 

23.4 LONG E VITY PAY 

A, For the purpose of calculating Icngevay pay the fallowing will 
apply 

_ O K Faculty hiretl during the months o1 September through 



January will receive credit in calculating longevity pay as if 

employed from September of that academic year 
2, Faculty tiired during the months or February througti August 
ARTICLE XIII-SALARIES (cont'd,) 

wilt receive credit in calculating longevity beginning the 

September following the date of hire, 
6. Those faculty members who have served the College in excess of 
four (4) Consecutive years shall be entitled to longevity pay in 
addition to and based on :he step of Appendix E, Column 1, in 
accordance with the following schedule: 

For the ?ith year 1% 
6th through 9th year 2% 
lOthyearandover 3% 
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ARTICLE XXIV ^RIG HTSOFTHE BOARD OF TRUSTEES 
24J CQHFgRREPgY LAWS OF THE STATE OF MICHIGAN 

The Boaid of Tmstees, on its own behalf and on behalf dPih€ el&cton of' 
the College District, hereby retains and reserves anto itself, alt rights, 
powers, authority, duties and nssponsibititiesconferrtd upon and vested in 
it by the law and the Constitution of the State of Michigan, and of the 
United States. 

24.2 UMITED BY TERMS OF THE AGREEMENT 

The exeittse of these riiihts powers, duties and responsibilities by the 
Board and the adoption of such rules, regulations and policies as it may 
deem necessary shall be limited oniy by the terms of this Afraement. 
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ABTICLE XXV - WIlSCELLANEDUS PROVISIONS 

25.1 f ACUITY STATUS TO AOMINISTRATORS 

The Saard of Trusteis, upon recommendation of the College President 
may grant faculty status to administrators who are being assigned to 
faculty status, 

25.2 PROFESSIONAL EXPERIENCE OF ADMINISTRATORS BEING 
ASSIGNED TO FACULTY 

Credit for professional experience may be granted to administrators for 
the purpose of placement at step on the salary schedule but not for the 
purpose of determining faculty seniority, 

25.3 ADMINISTRATORS ASSIGNED TO DEPARTMENTS 

When an administrator is assigned to faculty status, he shall be assigned to 
a Campus Department, through the provisions in Article 3,2, When such 
assignment is necessary, no existing faculty shall be laid off or displaced, 

25.4 APPENOICESTHAT ARE PART OFTHE AGREEMENT 
Appendices A, B, C, 0, E, F, G, I, and J as attached hereto are 
considered lu be a part of this Agreement and shall have equal effect as 
though they appeared in the body of this Agreement, 

25.5 STUnPNT PERSONNEL SERVICES AREA 

A, STUDENTPEp SONNEL SERVICES AREA 

Faculty in the Student Personnel Services Area are essigned to the 
following: 

t, Educatiunal Counseling 

2, Admissions 

3, Student Activities 

4, Financial Aids and Placement 

5, Vocational Placement and Coordination 

6, DEf INITIDNS 

1, £lucational Counseling 

The professional staff assigned to this area shall hold the title 
of Counselor with faculty status. The work assignment shall 
incluJe group guidance, general onentation classes, curriculum 
advisement, class schedule arrangements, college transfer 
Information, vocational career selection, and personal/social 
counseling, 

2, Admissions 

The professional :;taff assigned to this area shall hold the title 
of Admissions Counselor with faculty status. The work 
assignments shall Include recruiting, admissions, registration, 
Itarson With schools and appropriate agencies, college transfer 
nrncedures, public relations and follow up 
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ARTICU XXV - MISCELLANEOUS PROVISIONS (cont'd.) 
25.5 STUDENTPERSnNMEL SERVICES AREA 

B. DEFINITIONS 

3. StudflntActlvltfBS 

The professional staff assigned to this area shalf hald the title 
of Caunselor - Coordinator with faculty status. The work 
assignments shall include coordination of student cultural 
affairs, social organizations, student government, student 
publications, fraternities, sororities, and other activities. 

4. Financial Aids and Placgmeirt 

The professional staff assigned to this office shall hold the title 
of Financial Aids Officer. The work assignments shall include 
assessing student financial need, allocating funds for this 
purpose in accordance with Federal and &)llege guidelines, 
maintain records, and follow up, constant review for eligibility 
as well as student educational progress, and appropriate 
reports. An important function isthe maintenance of veterans 
records as related to their educationat status. Owelop liaison 
with vocational rehabilitation offices, placement agencies and 
special needs educational programs. Oevelop new techniques 
and organization structure to implement the office of 
Financial Aid. 

5. Vocational Placement and Coordination 

The professional staff assigned to this area shall hold the title 
of Vocational Counselor with faculty status. The work 
assignments shall include maintaining a plau: ment office, close 
liaison with business and inc^stry regarding job o|>portunites, 
serving as a member of Oakland Community College's 
Federation of Business and Industry Council, placing students 
on appropriate fobs in their occupational goal, teaching 
Applied Sciences and Arts Introductory Seminar Course and 
preparing necessary Federal t;nd State reports. 

C. FRACTIONAL LOAD ASSIGNMENTS 

A fractional load in educational counseling may be assigned by the 
administration, to an admissions counselor not classified as an 
educational caunselor with the agreement of the counseling 
department that the individual is qualified as an educational 
counselor. 



25.6 BUDGET COUNCILS 

A. CAMPUS BUDGET COUNCIL 

Each Campus Budget Council shall consist of three administratofs 
and four faculty members. The faculty on the council shall be 
elected by a majority vote on written ballot avaiiabte to all futl-timB 
O . faculty members assigned to said campus. 



ARTICLE XXV - MISCELLANEOUS PROVISIONS (cont'd.) 

25.6 BUOGET COUNCILS 

B. COLLEGE BUDGET COUNCIL 

The College Budget Council shall consist Qf four admin'strators and 
four faculty members (one faculty member from each Campus and 
Campus System). Each faculty member in the Council shall be 
elected from his respective Campus. 

25 J REOUCEO LOAD FOR PROFESSIONAL RESPONSIBILlT lFS 

In recognition of the responsfbilities of OCCFA's administr^jtif^n of the 
Collective Bargaining Agreement, the College shall make available, through 
reduction of load, thirty^five (35) credit hours of release tirm for the 
duration of this contract. The distribution of any release time In addition 
to the above will be reimbursed to the College by OCCFA. If, by 
completion of the summer session, 1977, any release time remains unused, 
it will be forfeited, 

25.8 HEADINGS 

All paragraph headings are inserted for convenience only and do not 
constitute a part of this Agreement, 
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ARTICLE XXVi - SEPARABILITY ANO SAVINGS CLAUSES 

26.1 INVALIDITY OF PART OF THE AGREEMENT 

If any provisIori(s) of this Asreement or any schedute attacheiJ shculd be 
held invalid by operation of lavv or by any tribunal of competent 
judisdiction, or if compliance with or enforcement of any provision Of 
schedule should be restrained by such tribunal pending and in the final 
determination as to its validity, the remainder of this Agreement and of 
any schedule thereto, or the application of such provisions or schedules to 
persons or circumstances other than those as to which it has been held 
invalid or as to which compliance with or enforcement of has been 
restrained, shall not beaKected thereby. 

26.2 REPLACEMENT OF INVALIO PART OF AGREEMENT 

In the event that any provisions or schedule is held invalid or enforcement 
of or compliance with has been restrained, as above set forth, the parties 
aKected thereby shall enter into immediate collective bargaining 
negotiations, on the request of the Association and/or College for the 
purpose of arriving at a motually satisfactory replacement for such 
provision or schedule during the period of invalidity or restraint. 
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ARTICrP XXVII -WAtVER 

27 J WAIVER TO FURlH£B_BABGAiN THESE ANQ O TH ER IT£MS 

The parties acknowledge that during the negotiatiORS which resulted in 
this Agreement, each had the unlimited right and opportumty to make 
demands and proposals with respect to any subject cr matter not remov'ed 
by law from the area of collective bargaiRing, and that the uRderstandings 
and agreerrents arrived at by the parties after the exercise of that right and 
opportiimty are set forth in this Agreement, Therefore, theColiege, and 
the Association, for the life of this Agreemem, each voluntarily and 
unqualifiedly waive the right, and each agrees that the other shall not be 
obligated, to bargain collectively with respect to any subject or matter 
referred to or covered in this Agreement or with respect to any subject 
matter not specifically covered or referred to m this Agreement, even 
though such matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time that they 
negotiated or signed this Agreement, 
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ARTICLE XXVIM - TERM OF AGREEMENT 

28.1 DATES INVOLVED IN ARRggMENT 

This Agrsfinftnt thall beconw of full fore* and effect on September 1, 
1975, end shall continue without amendment or modification through 
August 31, 1977. 

28.2 NEGOTIATIONS FOR FOLLOWING YEAR 

At any ttme subsequent to April 1. 1977. either party hereto may give 
written notice if it desires to negotiate e new agreement for the following 
years and meetings shall comntence no later then thirty (30) days 
following delivery of such written notice provided, however, that nothing 
in this parigrai^ shall be construed to requira the College to commit an 
unfair labor practice or otherwise vtolata the law by an improper 
recognition of or support or assistance to the Association. 

28.3 IN WITNESS WHEREOF, the parties hereto set their hands the day and 
date first above written. 



OAKIANO COMMUNITY COLLEGE 
FACULTY ASSOCIATION 





OAKIANO COMMUNtTY COLLEGE 





S«cr«tdry» Board of Truit««i 
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APPENDIX A 

MINIMUM QUAHFiCATlONS AND PROCEDURES FOR INlTiAl 
EMPIDYMENT 

To qualify for initial empfoyment as a full time faculty member, the applicant 
must have a Master's Degree or a higher degree. 

Initial placement on the salary schedule shall be detarmined through the 
following procedura: 

V Consideration shall be given to relevant teaching, counseling, educational 
supervision or other recognized exparience in tha field of aducation. 
Recommendations shall be made by the department involved or the 
available department members. The d^artments may make 
recommendations relative to the number of years credit to be given for 
experience considered to be relevant. 

2. Credit may also be granted for experience outside the field of education if 
such axperience is considered to be related to the position for which the 
person is employed. The maximum amount of such credit shall be five (S) 
years. Allowance for such credit may be recommended by the department 
to which the employeewill be assigned. 

3. Departments may recommend a three {Z) step ranga for a new faculty 
member to be assigned to the de>.3rtment usin^f the criteria provided in 
this Appendix A, and taking cognizance of College and department 
budgets and standards of excellence. 

4 The President shall consider the recommendation of the departments prior 
to his recommendation to the Beard of Trustees. 

The College shall give consideration to employment of faculty members 
upon recommendation of the department in the applied or derivative fields 
in accordance with qualification and experience deemed appropriate. 
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APPEMOiX B 



DEPARTMENTS AND QEPARTJ^EMT HEAHS 

1, Faculty members in each discipline, applied field, general eoucatiop area, 
tBarning resources center area, and counseli^ig may organise as a 
department, provided that no .apartment shall have less than four (4) 
full-time faculty members. Where more then one discipline or applied field 
is included within a single department, faculty members may petition the 
Provost for the establishment of a new department. The petition shall 
include the reason for the request and the namesof the faculty members to 
be included in the new departmmt. If the petition is not granted, the 
Provost shall indicate the reason for denial. 

2, Department Heads shall be fa^.ulty members. All faculty rrambers shall be 
employed through the provisions in Article 3,2. All faculty members shall 
be a member of an appropriate Ca-npus Department, Currently employed 
faculty members not presently a member of a Campus Dep.,.tment shell 
by November 1, 1973. become a member of a Campus Department, This 
provision in m wa/ restricts the flights of the Boafd of Trustees as stated 
in paragraph 389,124 in the Laws, Statutes and C onstitutional Provisions 
AHecting Commu r<tY_C.oll eqes in Michigan , pubtisheO by the Michigan 
Department of Eduqation in t968, 

3, The Department Head shall coordinate the functions of the Pcpartment. 

4, Department He^ds shall be elected for oHice by majority vote of alt 
full-time members of the department. The elected Department Head shall 
besubjectto the approval of the Campus Provost, 

5, At his request, each Department Head shall be qiven o^^e teaching 
assignment from the classes offered in his Deparmipn in rhe summer 
session, 

6, Department Heads shall be elected during the fail ^;":r for a two (2) year 
term of oHice, The initial term of cf'ice sh^if have begun on January 1^ 
1972 and shall continue for two (2) years itipreafte* , £>houitd a Department 
Head resign from riis position with the Collsge or from the lic^itlon as 
head of the Department, the Provost shall appoint a member of the 
Department to serve m that capacity until an election is held and the 
vacancy is filled for the remainder of the term. If in the opinion of the 
Provost or the Department, the Department Head has noi fulfilled the 
responsibilities of his position, the Provost or the Departmen* ^ay request 
a vote of Confidence from the Department, A hearing involving the 
Department Head and the Provost will be conducted by the department 

^More the vote of cot'^idetice is taken. 



APPENDIX B (cont'd>? 

DEPARTMENTS ANO DEPARTMENT HEADS 

7* Tiia Depertment Head shall recatve a $tiper>d in the Fall, Winter, end 
Spring Sessions according to tha followinj) schedule: 

Felt $100 per full-time equeted faculty member to a maximum 

of 15 FTEF members 
Winter $100 per full-time equated faculty member to a maximum 

of IS FTEF mambars 
Spring $100per FTEF memben to a maximum of 12 FVEF 

memben 

In Fell 1975 only, each Department Head, shall have his regular load reduced by 
25%. He will alio receive a $100 stipend for all FTEF members over 6 with a 
maximum of 15 

For the purpose of determining tisa stioend for the Department Head, one (1) 
full-time equated faojlty mnnber jiall be included in the Department 
membership count for each ftfteen (15) credit hours of instruction, or maji»^ 
fraction thereof, being taught on campus by f«:ulty not in tha Department. 
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APPENDIX C 



STATEMENT ON ETHICS FROM 
THE AMFRICAN ASSOCIATION OF 
UNIVERSITY P ROFESSORS 



I The professor, guided by a deep conviction of the worth and dignity of thd 
advancement, recognizes the special responsibilities placed upon him. His 
primary responsibility to his subject is to swk and to stata the truth as he sees it. 
To this end he devotes his energies to developing and improving his scholarly 
competence. He accepts the oblrgatron to exercise critical self^iscipline and 
judgment in using, extending, and transmitting knowledge. He practices 
intellectual honesty. Although he may follow subsidiary interest, these interests 
must never seriously hamper or compromise his freedom of inquiry. 

II. As a teacher, the professor encourages the free pursuit of learning in his 
students. He holds before them the best scholarly standards of his discipline. He 
demonstrates respect for the student as an individual, and adheres to his proper 
rnle as intellectual guide and counselor. He makes every reasonable eKort to 
foster honest academic conduct and to assure that his evaluation of students 
reflects their true merit. He respects the confidential nature of the relationship 
between professor and student. He avoids any exploitation of students for his 
private advantage and acknowledges significant assistance for them. He protects 
their academic freedom. 

III. As a colleague, the professor has obligations that derive from common 
membership in the community of scholars. He respects and defends the free 
inquiry of his associates. In the exchange of criticism and ideas he shows due 
respect for the opinions of others. He acknowledges his academic debts and 
strives to be objective in his professional judgment of colleagues. He accepts his 
share of faculty responsibilities for the governance of his institution. 

IV. As a member of his institution, the professor seeks above all to be an 
effective teacher and scholar. Although he observes the stated regulations of the 
institution, provided, they do not contravene academic freedom, he maintains 
his right to crttize and seek revision. He determines the amount and character of 
the work he does outside his mstrtution with due regard to his paramount 
responsibilities within it. When considering the interruption or termination of his 
service, he )<>coynizes th<^ effect of his decision upon the program of the 
institution. 

V. As a member of his community, the professor has the rights and obligations 
of any citizen. He measure the urgency of the^ obligations in the hght of his 
responsibihties to his subject, to hrs students, to his profession, and to his 

Q ion. When he speaks or acts as a citizen engaged in a profession that 
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APPENDIX C (cont-d.) 

STATEMENT ON ETHICS FROM THE AMERICAN ASSOCIATION OF 
UNIVERSITY PROFESSORS 

depends upon freedom for its l>ealtfi and ifitegrity, tfie professor has a particular 
obligation to promote conditions of free inquiry and to further pubtrc 
undersdnding of academic freedom, 

William H, McPher^on (Labor and liulustrial Relations, University of lllincis), 
Cliaifman 

David M* Bavington (Enf^ish, University of Virginia) 
Joltn A, CItristie (Engltch, Vassar Goitre) 
Philip Denenfetd {English, Washington Office) 
Kenneth E. Eble (English, University of Utah) 
Jo^ph Nygaard (Education, Butler University) 
Henry T. Yost (Biology, Amherst College) 
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A PPENDIX D 



ACAOEMtC CALENDAR 



fallSemKtef197f 



Regufar Rtigistration ^ September 2, 3, and 4 

Clams Bogin for Evening Classes 6 p.m September 4 

Clam Begin for Day ClassesSa.m. Septembers 

tftttniction Ends December 12 

Final Examloations Week of December 15 through 1$ 

Wmter Semester 1976 

Regular Registration January 7 Noon, 8 and 9 

danas Begin January 12 

Instruction Ends , April 15 

Final Examinattofis April 19-23 

Spring Steion 1976 

Regular Registration April 29, 3fl 

aanes Begin May 3 

Instruction Ends June 18 

Final Examinations Aine 21, 22,and 23 

Summer Session 1976 

Registration June 28 and 23 

Classes Begin June 30 

Independence Day July 5 

Instruction EtkIs August 13 

Final Exams Au^st 16, 17,and 18 
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APPENDIX 0 



ACADEMIC CALENDAR 



Fall Samestef 1976 



fleguiar Registration September 7, 8, and 9 

Evening Instruction Begins S^temb6r9 

Day Instruction Begins September 10 

Instruction Ends December 17 

Final Examinations Week of December 20 

Winter Semester 1977 

ftegular Registration January 5 Noon, 6 and 7 

ClassesBegin January 10 

Instruction Ends April 15 

Final Examinations — Week of April 18-22 

Spring Session 1977 

ftegular Registration April 28, 23 

ClassesBegin May 2 

Instruction Ends — June 17 

Final ExamrnatiDns June 20, 21, and 22 

Summer Session 1977 

Registration June 27 and 2P 

QassesBegjn June 29 

Independence Day > , July4 

Initructio n Ends - - > Augtist 16 

Final Exams August 17, 18,and 19 
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APPENDIX E 
SALARY SCHEDULE t975-76 
TEN MONTH 



New 

Step 


1975-76 

m 


A 


B 

(2) 


A 

(3) 


8 


1 


10,763 


10 


12 


10 


13 


2 


1 1,259 


10 


12 


10 


14 


3 


11,780 


10 


12 


10 


14 


4 


12,327 


12 


14 


11 


15 


5 


1 *b fin 4 

12,901 


12 


14 


12 


16 


6 


13,504 


12 


14 


13 


17 


7 


14,137 


13 


16 


13 


18 


8 


4 A Ann 

14^02 


13 


16 


14 


18 


9 


15,500 


14 


16 


15 


20 


10 


16,233 


15 


18 


15 


20 


tt 


17,003 


15 


18 


16 


21 


12 


.17,811 


16 


18 


17 


22 


13 


18,660 


16 


19 


17 


23 


14 


19,551 


16 


19 


18 


24 


15 


20,487 


17 


19 


19 


25 


16 


21,469 


17 


20 


19 


26 


17 


22,501 


17 


20 


20 


27 


18 


23,582 


18 


21 


20 


27 


19 


24,715 


18 


21 


21 


26 


20 


25,044 


IS 


21 


21 


26 



(1) BaseSalarY 

(2) Overload Rate per SCH 

(3) SCH rate for Summer 
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APPENDIX F 
ASSOCIATION BOARD RELATIONS 

!. The College shall furnish to the Association a copy of the agenda of each 
monthly public Board of Trustees meeting, together with minutes of the 
previous monthly public Board of Trustees meeting and any attachments 
thereto which would normally be distributed to th^neial public. 

2. The College shall furnish office space to the Association. 
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APPENDIX G 



PRIWGE BENEFITS 



t Lite Insurance - Paid in Full bv the Cotleqe^ 

The Board agrees to furnish to alt faculty the following insurance 
protection: 

A. The Board shall provide MESSA group life insurance protection or 
its equivalent as follows: 

Salary Classification Amount of Benefit 



The benefit wiN be paid to the faculty member's designated 
beneficiary. In the event of accidental death, the insurance wilt ^ay 
double the specified amount. The program sh^l provide for optional 
life insurance in amounts up toone^half of the subsidized maximum, 
which will be available without health question at the established 
College rates, at the employee's expense through payroll deduction. 

2. Medical Insurance - Paid in Fullbv the Cotlege 

A. The Board shall provide without cost to the employee, MESSA's 
&jper Med 2 or Blue Cross/Blue Shield MVF-2 Master Medical 
Option 4 protection for the life of this contract for the employees 
entire family. When appropriate, Medicare premiums will be paid on 
behatf of eligible spouses or their dependents. 

3. Dental Care - Co-lnsurance 

The Board shall provide the Delta Dental Care program or its equivalent 
for all faculty and their eligible dependents. Plan E with Orthodontic 
Rider 0-3. 

4. LongJermOisability - Paid in Full by the College 

Eligible upon enrollment (30 day provision.) Amount of benefits: 
Beginning 91st day of disability, payment ot 60% of current mOfithty 
salary up to a maximum salary to be considered of S},666.C? per month 
less any amount paid by any available retirement system contributed to by 
the errployer. 

5. Tax Deferred Annuities - Salary Reduction Plan 

Eligible upon enroltment and application if not previously a member. 
Employee reduce salary for contribution in accordance with Internal 
Revenue Code of 1954, as amended, and the regulations thereunder. 



I $2C,0O0and over 

I) $15,000 - $19399 

III $10,000 -$14399 

tV $ 5,000 -$ 9399 

V Under $5,000 



$50,000 
$40,000 
$30,000 
$20,000 
$10,000 
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APPENDIX G kont^d.) 
FRINGE BENgFITS 

6. Mich iitan Public School Teachm RetirBment Fund - t*aid m Full by thi 
College effective Oaober 

Eligible - lOyedfsof employment and ige 55. 

Benefit depends on years o( service and average earning for the best 5 

years. 

7. Social Security - Paid by Colleoa end Employee 
Eligible upon employment, f^rticipation required. 

Retirement' benefits available at 65 or reduced benefits at 62. Life income 
for total and permartent disabtlity. Lump sum payment upon d^th. 
Monthly income for qualified survivors. 

8. Workmen's Com^nsation -Paid by the Coitege 
Eligible upon employment. 

Benefits per schedule established by law ror accidents or illness drractlv 
attributable to employment. 

9. Tuition Autt>oriiation 
Eligible upon employment. 

Spou^ and dependent children of faculty member - See paragraph 3.1S. 
Fac;ilty member -See paragraph 3.15 end 3.16. 
to. Library Prlvitaiies 

Eligible upon employment. Amount of benefit - Use of OCC Library 
facilities. 

11. Employee Liability Coverage - Paid by the CoHege 
Eligible upon employment 

Amount of benefit: Coverage for fob connected liability situations. 
Maximum Personal Liabitity - $506^00 per person, SljlQO^O per 
accident. Property Liability maximum of $1004)00. 

12. Vacations - See Article VI 1 1 

13. Holidays -See Article IX 

14. Sick Leave - See Article X 
. 15. Jury Duty -See Article XI 

16. Bereavement Leave - See Article XII 

17. Leaves of Absence - See Article XIM 
, 18. Sabbatical Leave -See Article VII 
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APPENDIX H 

QAKLftMO CQMMUNiTY COLLEGE FACULTY ASSOCIATION 
3513 ELIZABETH LAKERDAO 
POntiac, Michigan 48054 

O ^C FA MEMBERSHIP FORM 

In accordance with Article XXII Section 22,2 of the Master Labor Agreement all 
faculty must complete and return this form to the D,C,C,F,A, Treasurer within 
thirty {30) d^s following the commencement of the faculty member's contrect, 

COMPLETE ALL ITEMS 

I- Social Security No, 2. fVesent Position 

3. Name : Home Phone 

Address 

Crty State Zip 

4. T ype of Membenhio (check ( 1 One) 

( ) O.C.C.FA ( I Non-member Fee Payer 

OCCFA dues and assessments and Non-member fees and assessments will 
be set in accordance with established OCCFA precedures, 

5. Tvoe of Payment ichack [ } one) 

My OCCFA dues and assessments or Non-member fees and assessments 
will be paid by: 

( ] Payroll Oeduction [ 1 Cash Payment 

(If electing CASH PAYMENT, the appropriate dues and assessments or 
Non-rr ^mber fees and assessments must accompany this form,) 
8, Highest Oewee Hatd 

[ ] None ( 1 BA-BS f 1 MA-MS 

( ] Specialist ( ] Ooctorate 



7. I authorize the Board of Trustees to deduct OCCfa dues and assessments 
Non^member fees and assessments from my pay, unless I reyoke this 
authorization in writing in accordance with the provisions of the Master 
Labor Agreement, 



AeeEIUm (cont'd J 

O.C.C.F.A. MEMBERSHIP FORM 

B. 034 3 (1i ^(4) Bl-wwWy Payroll Diductlon 

(Codt) Amount 



00 NOTWRtTE INTHISSPACE 
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APPENDIX I 

COURSE CLASSIFICATIDNS FDR FACULTY LOAD 



GROUPA 



CDURSE 


ND. 


CDURSE 


ND. 


CDURSE 


ND. 


COURSE 


NO. 


ANT 


152 


ENG 


261 


MAT 


155 


PER 


261 


ANT 


154 


ENG 


262 


MAT 


156 


PER 


272 


ANT 


251 


FSC 


150 


MAT 


163 


PER 


282 


ART 


156 


FSC 


151 


MAT 


171 


PER 


284 


ART 


256 


FSC 


152 


MAT 


172 


PH) 


151 


ART 


260 


FSH 


150 


MAT 


251 


PHI 


152 


BID 


256 


FSH 


15! 


MAT 


252 


PHI 


161 


BUS 


101 


FSH 


152 


MAT 


271 


PLS 


101 


BUS 


121 


FSN 


150 


MAT 


272 


PLS 


105 


BUS 


140 


FSN 


151 


MED 


110 


?0L 


151 


BUS 


141 


FSN 


152 


MUS 


156 


PDL 


251 


BUS 


152 


FSS 


150 


MUS 


159 


POL 


252 


OPR 


101 


FSS 


151 


MUS 


161 


POL 


253 


ECD 


101 


FSS 


152 


MUS 


162 


POL 


261 


ECO 


261 


GEO 


151 


MUS 


163 


PSY 


151 


ECO 


262 


GEO 


152 


MUS 


164 


PSY 


251 


ECO 


263 


HIS 


151 


MUS 


166.1 


PSY 


263 


ECD 


271 


HiS 


152 


MUS 


m2 


PSY 


271 


EDU 


1403 


HIS 


155 


MUS 


166.3 


PSY 


273 


EOU 


14U 


HIS 


160 


MUS 


166.4 


PSY 


281 


EDU 


142^ 


HIS 


170 


MUS 


171 


PSY 


291 


EDU 


150 


HIS 


251 


MUS 


172 


flET 


225 


EDU 


151 


HIS 


252 


MUS 


173 


RET 


226 


EOU 


152 


HIS 


261 


MUS 


174 


SEC 


103 


EOU 


153 


HIS 


262 


MUS 


175 


SDC 


251 


ENG 


161 


HUM 


151 


MUS 


176 


SDC 


252 


ENG 


170 


HUM 


152 


MUS 


177 


SDC 


253 


ENG 


171 


HUM 


153 


MUS 


178 


SDC 


254 


ENG 


172 


HUM 


154 


MUS 


201 


SDC 


255 


ENG 


251 


HUM 


162 


MUS 


202 


SOC 


261 


ENG 


252 


HUM 


171 


MUS 


251 


SSC 


151 


ENG 


253 


HUM 


190 


MUS 


252 


SSC 


152 


ENG 


254 


MAT 


151 


PER 


1403 


SSC 


271 


ENG 


255 


MAT 


152 


PER 


150 


THE 


156 


ENG 


256 


MAT 


153 


PER 


201 


THE 


190 
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A PPEMpjX J 
COA CHtNG SUff LEMENTAL CONTRACTS 



When a facutty member ^ iimployed under a supplemental contract by the 
Col)3g9asa coach, ha $na!l bepaid In accordance with the following schedule for 
the season contained hartin: 



%of Faculty Members 
Column I Salary 



1 Bfinii 




Hockey 


8% 


Basketball 


t1% 


Frosh Basket^tl 


5J4% 


Swimming 


8% 


Wrestling 


8% 


Baseball 


8% 


Bowling 


5% 


Golf 


5% 


Cross Country 


5% 


Debate 


5% per yur 


Dramatics 


>(% per year 


tntramurals 


8% per year 


Faculty Manasar 


5% per year 



Meeting any coachtr^ mportti^iilitiss shall not remove the necesity for a faculty 
member to see that hisjcheduled instructictial assignments a'c properly met. 
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